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Akamai approaches environmental, social, and governance priorities not as isolated ABEE-EU'DCiidi-U—D—EFE -"UABCEWEE Uid—" =" UEOTa-DY%-cUOE
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A core component of our commitment to corporate responsibility has been
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philanthropic arm, the Akamai Foundation, which in recent years has broadened its "
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To promote transparency and accountability in our corporate responsibility and sustainability

efforts, we have structured our programs and disclosures informed by leading international

standards and frameworks, including those set by the Sustainability Accounting Standards

O-4"U,P P ..U-P"Ui°-UV-cEU O4£-UODPU EWUI-i-}a-E-i-"U Y%4Db-D1
also completed the CDP Climate Change Questionnaire and the S&P Global CSA survey, which

are available on our website X
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Purpose
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. HOaEYBIUION-4 amuTae HE=E KA &@& ‘\/\/e make life better for billions of people,

trillions of times a day

Every day, billions of people connect with their favorite brands to shop online, play
T-T-¢YUC°—8-U¥% ~-—cYUI-D-T-UTOP- YU-D ' UcOUIdEUIOE-X
E-1-%UWcUi°-84-YUaOI-a%uPTU-D " UAd0Ii-£iUWDTUE%P-UOPEY“D-XU
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a huge opportunity to tackle the challenges of the early internet, which gave Akamai Mission
28343a0¢c-U-D ' ULd-—-i-"U-UpOSD -i%uOPUIOUCEC-L£O0T-UI°-UTEO BN Pawer and nrotect life online
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secure, reliable, and fast internet in our lives — and the importance of operating
0v:icvuasaadc-XU A safer and more connected world

Powered by the unmatched scale, reliability, and visibility of our globally distributed
Infrastructure, our leading cybersecurity and cloud computing solutions make it easy for
¢COdCYaD-¢cc-cUIOUCIUE " YUC-£88a-YU-D " U-££-E-8-i-Ui°-%4&aU
Vo—jecUQO° UTEOC-EU-DPi-dad%c-cUidadciU E-T—-UiOUaad0Y" - \Vzlues

- a-nai¥a¢-Ui°- Ub--"UiOUTa00Ui°-%aU¢td¢%b~ccUO%IPUEOD Customer First, One Akamai, Innovation, Urgency &

Persistence, Integrity & Trust, Inclusion, Giving Back




Biggest DDoS attack mitigated in 2024

1.3+ terabits per second (Tbps)

Countries Powered Hardware
Web Application Firewall Akamali average data
(WAPF): Number of web |-—EUVA-6£U 0-DiUyEd UAanalgzZd per quarter
attacks witnessed in 2024 3 3 9 Tb In 2024
- S
312.41 Billion P 917 PB
Cities Edge Points of Presence
/'»
AR 006
%@ o O
Network Partners Monitoring

Employees Worldwide

2024 Revenue Content Delivery, Security,
Cloud Computing
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video streaming video game

: : fintech companies pharma companies
services services

automotive companies
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The ACT Framework

Akamal's Commitment
to Responsible Business
Practices

At the heart of Akamai’s

commitment to responsible

business practices lies the ACT
d-1-004EXU VUc¢i—-BD'¢cUnO

Accountability, Community,

—-P"UVASdciXUVeY,cUEOIaa-o°

HA-T-004AEU&-9-£icUOdaU"(

approach to creating a positive

Impact both within our organization

and beyond, by addressing key areas

that are vital to sustainable and

—{OUE-—EUCSCcYD-ccUAA—E£iY

ACT
Framework

S

Accountability
Accountability means taking responsibility for our actions and decisions, Corpora?e_
working to ensure that we meet our commitments, and remaining transparent Sustalnablllty

—¢O0diUi°-U%IA-—E£iUG-U°—(0-XU'fUG&-a8-¢-PicU E-T-YecudaU—£tivau-U-puC
COCI—Y%P-CUEWI U-P"U-TaEO --UJO-EE}¢-%DIXU &a0I U-E
footprint to fostering a workplace culture centered on growth, development, Our People
and engagement, accountability underpins our commitment to being a
d-caObPcUutE-UL£O0Gda0a-T-UEY%iYs -DX

Community

Community encompasses our commitment to build strong connections
and collaborative stakeholder relationships, while supporting and uplifting
i°Oc-UG%i°%PbUIC-UEOITdPDY%iYa-cUO°-8-UO-UEYU0-U-E
3D " -8¢c£08-¢U E-1-YecU =" %E-i%OPUIOUTY%OWDTUC -4
philanthropic efforts and active employee engagement, we strive to

support local communities, drive positive social impact, and make a tangible
"YUp-E-DE-UUDPUI°-UE%G-¢cUOpUOi°-a4¢cXUU

Communiues

Trust

VAadciU¥%cUi°o-UpOdpD —-iuOPUOUU E-TI-YecUOa-a-i%OE
actions are ethical and guided by integrity and transparency, safeguarding

a-a4cOP-EUad%u—£ Uld%icUico=U°Yo-¢ciUci—-D " —a ¢cUuOut auad
on integrity and transparency spans critical areas such as human rights, ethics

and compliance, data privacy and security, and responsible supply chain _

T—p — T 1 NOHE "1 01 0 o N (I-8 » I N and Securlty &
|-D--1-DiXU Uoda°OE"¥%ubfUYLI°UTOU-aD-DE-Uci—-b E"U

A8ciVUb%icUOBdaUCi—-E-°OE"-4acX
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Our Environmental Management System (EMS)
has been independently audited
-D"UEL£ODPB8AEI-"UiIOUI-=-iU'P?2U@C?2?@X

Reinforced our commitment to net-zero
¢ UA?B?YU—l'I'¢—-""1/4D'HEJ—DU’ 'I'1/4g5;1/4C)D G
—2a80-£°Vad%uoO3dv0aEV.DIUDLELIBEODCX
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Our sustainability approach is guided by a comprehensive framework of initiatives

that align with global efforts to address the challenges posed by climate change,
-PDUY%AOPI-Pi-EU -74-"-i%O0ODPYU-D " UA-¢cOJAE-UCGCE-AL£Yi X
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1 Net-Zero Emissions

Central to our sustainability strategy is our de dicationto —£°¥%-0%PJUD-i} -d0U-
by2030 YU-DcdaubUi°—iUG-U-£i%i-E UEODPia%ctadi-UiOU-U@ X
LDUaA—-Ccidd£i0a-UOppUIOI0 daO0 0 Xa%denevEable iendrby, Diilding U @

- 6 £ ¥4 ~ Beffective supplier engagement, and adopting circular economy principles

2 100% Renewable Energy

Our 2030
. T Build Hardware and
Sustalnablllty POUiG—-8-U 6£%-D LOAI°-AUY%EESCia—i-Ui°-UCta-—"ioUOpUO8EaU-pupOaicxXU
GOaIS. 2024 marked a pivotal moment in our ongoing efforts to build a more resilient and
4 Engage Suppliers -PU%EOPI-Pi—-EE Ud-¢caObc¢c%ue¢E-Undida-XU
If you want to learn more visit R LT PR IR
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2024 Key Sustainablility Metrics*

Clean Energy

MT CO. e Abated

Capacity Growth YoY

Average PUE

E-Waste Recycled

~

CUP3Gi-%D-CY%EYi U'—i-U
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.
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MWh Renewable Energy

Scope 1 and 2 Reduction

MWh per Gbps of Capacity

Scope 3 Upstream
Leased Assets Reduction
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L
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Net-Zero Emissions
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(laaS) business into our sustainability framework, reinforcing OdadUa-i°0—- UiOl-a" U-U@XDX2 }-E%ID-"

Akamai's Emissions First U—aa40-£°UdD " -3a%bDcUOJAUEOTI%UIT-PiUiOUI--¢dE-CE-U=lYc
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of our decentralized global network, we remain committed to  transparent sustainability reporting XU U Y% c¢EEOCS
£FOBdAE-"UGY%icUpa—-1-008EcUY%PpuOaTI-"U¢ UV-CEU O&G£-UODPU E%I-i-}a-E-i-"U ¥%
POCi—-uD-CY%EWI U ££08Di%DJUPiIi-P"-4°¢cU O-4"U,P P ..U¢ci-P"-a"¢cYUaaouwn -U
commitmentto The Climate Pledge and the UN Raceto Zero pd&ai°-aUcida-bDfi°-b¢cUO0OdaUD-i} -a0Uci

E-T-%WU-££08PicUpOaU %%a-£iU-D " UUD Y%a-£iU-T%ccuOPcU-£a0¢ccUOBEAUTEDC
VDUEa-CiaA0L£idd-U-8-U -aEO - "U-£40¢cU-UTJEOC-EE U " ¥%ca-dc-"UpOO0iaavwubiuc
VOUia-£EUOJEAUEODPCcolainwOPYUG-U°—U-Uc-E-£i-"U-PU-aada0-£°UiOUIl--¢da-U
'Pci%idi-U,dL'...U!a4--DP°08¢c-U!-¢cU,!'%!..UIAO0I0OELEOEYU-UJEOC¢-EUci-D"-a"up0a
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W DA Nt 100% Renewable Energy

R d-U-%iUTOUa0E-~aU E-I-%:gUIEOC-EUOA
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ool \ SR - TR E-PU°-(-U-Du%adPI-Di—-EUEOcigXUVe-iU

R il S X | S ERRRASEEET e e ODCINOESC-"UIC—DU-G-AYUTY0%D
comprehensive transparency into our impact and our

ado0fa-ccXUd-UadwuOawuivs -U'-lY%cc%uODb-F

world avoided emissions), engage at the system level,

and pursue sustainable strategies that we believe will

" EY40-3 B0y I--¢cda-CE-UA-¢cdEicUA—-i°

OPUOppc-icX

As part of our 2030 goal, we are strategically investing
wPbUadaEL-00a UA-D-0-CE-U-DP-47 Ui°a0
purchase agreements (PPASs), virtual PPAs as well as
“1-aY%DYUI-AE-iU%DPOU-i%OPcU-D U-a;:
a0CcCcUuCE-YUQPHBGULUBD—~DU-DP-4T UiOUIi°-
secure bundled, traceable energy credits to match our
Oa-a-i%0ObcgX
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0, falYacc%uOPDCUI-AE-icYU-"1=-BOUDTUOSH:
—1¢%ivaOPcYUC-D-8iuUDJYUEOE-EUELOTIdD Y,
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Our Sustainably Powered Pathway

Our global footprint depends on energy sources from various

regions worldwide, including areas where renewable energy may be

VLDEODCYci-DiUOAUE-CCU—E£E£-CCY%CE-XUd?=8-U

caused renewable energy or work directly with our colocation

partners, we intend to procure renewable power as close to our

operations as possible through meaningful utility, supplier, or other

[-8E-i}¢-c-"UOaiuOPbc¢Ui°-iUvUadaduv " -Ua-E¥%—-CE
itavac¢coi-U —|5.I'1/48£—I'—IQU,, Q...YU(}6£°U—(}U!5.—I—IDU

i°—fUI--{UEOQO£-EUI-P"-i04a UELEOIaE¥%-DE£-Uci—-D"

?28AU0% -E U ' Y%cidv%cedi-"UpOOiaawubiUcavsbYcUE
[-E-Uia-£E%DPIU-DP-87 UEODcoilai“aOPU YUGEDJE
"—i—Uaalduwn-"U¢t UOBAUEOEOE-ivsOPUa-aib-éac
challenge, we developed a database that connects to Akamai’'s
proprietary data collection system, which collects power draw in
D} %Ddi-UuUDE£A-T-DicUpaOiU =aEO -"U E-T-%}-t

Akamai’'s power collection process enhances power monitoring,

helps ensure precise data collection, and strengthens our goal to
—£9Y%-0-U08aU@°?2?2%»UA-DP-0-¢CE-U-DP-47 Ui-af-i
¢ UOBAUD-i00&EX

Akamal's purchaser caused clean energy projects
support the development of new renewable energy,
often on carbon -intensive grids.

6B 8F VA EEd ¢ - 5

Amboy, IL

VOi—-EUS8deUla0|'dACNGHFQ US
in 2024

a-£%-EE UG°-PU

U E A PO Vo UT—EEE-UoMcL
Champaign County, IL

Aa-£i-"UIOQOUEOT-UODPEWD -
P--8-"U¢c-a0-4a¢cXU

Seymour Hills Wind

Seymour, TX

VOi—EUS8doUIaAad|'8OB2¥E@BRUS8
in 2024

Highlander Solar
Locust Grove, VA

VOi—-EUS8deUulad"
in 2024
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VOi—-EUS8deU1a0
in 2024

 Azure Sky Wind
Throckmorton, TX
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OWE "D TU GEY4-DE

Partnering to Make Progress
3UE-UT-D UEOTa-D%-cU%UDPUI°-U'VUPOPil-4-U-DP " UP-80%E-cUca—-£-YU
£OPCcOlaiuOPUEDT-cUpadiUc-80-4acU-D U-ad0%ai-PiU -aEDO -"UUDPUTEOD
"S3aEO 1-PicYUO°%“UEOCU-8-Ucada--"UOu-aU@B? UEOdPiawu-cUcaddfoUa-ai
"—i—-U£-Di-8U0a-8-108¢cYU-££08PiUpn0aU-a08D " UHD%»UONUOBaUaa0"BE

d-UA-£09D¥% -Ui°-U%Tadai-b£-UOpU¥%TaaduwubiuUaalOe-cc-cU-D " UWIAE
ula-£iUOG-A-EEU-DP-47 Ud¢c-YU&A-9-£i-"U¥%DPUI-ia%ECUEWE-UIOG-a4UYc¢
a-4iP-4cUIOUEO0-8U-PP8-E¥% - UIY UOWEEUY%IaaOu-Ui°-U-D"}id0}-H"U
£8ciOl-acXU OaUi°vcUa-—-cOPYUOU-UPOE£ScUOPUGOAEYDIUGIWIcUAEOGY"
FOOEUDPTUIO " -¢cYUEG-£EUEYAd% UELEOOEYDIYU-D ' UI-£°-DPWE-EUC cinlc
d-Ucia%iu-UiOUOOAEUGWIicUaa0 0% -dcUa%icUadalOu-PUIA—£EUE-£04a " ¢cU-
VOUEODPiubPbd-UOBSAUALEOSED- YUUG-UIWEEUa&aWOAYiYsa ~Upndidd-U- a-DgV

—~aidd-"UPOMIl-d-U-D"U%-a"0-8-U 6EY-DEY4-cC

97,000 MT CO e 20% to 33%

estimated to be avoided over 5 years 9- fU!'-bUP-au-auUU-6£%-DE U

cU Cival—i~"UC—c-"UOPpUOUU jA?2ACUE-EL£BE—i~"U-6£Y%-DEYU-cU-—cUONU -£UB@YUA RN
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Engage Suppliers Circularity

d-UGOEZEUELEEOC-E UG%iUOBAUCOAAE-AcU—D Ua—aiD-acUQ0O; VL AESE—aYi U%cUODP-UOUUOBAUBI-UCSCI—YaD—CY%EYai UYC
01/4I'°UC")65.U£C")5.3C")5.—I'ﬂUU—EaﬂQXUVOUI'°1/4(;U—ID"YU—IIIC")Dﬂ(;I'UC")I'O OdaUwla-£iXU?28aUE£O0lad-°-bDcUhil-~U-aadO-£°U-DEOla—-cc
£-Di-8UG-D OAcUIOUIA—£EUI°-U&-D-0-¢CE-U-D-47 Uivs U=iU D UC-CIlYiD}EE—CCU-E-£ia0ODY%EUG-CI-U,~}B{gl=~4 GWA—£
0-UA-£-%0-U-PPd-EU-ii-ci-i%OPcUuNOAUNSEE Ud-D-0-CE-} £-81%8£—1Y 0D |costeer-aéid employee engagement, community
(02U-D-a7 Uivsu U—-fTU—EEUEOE-i%ODPCcXUVOoYcUO—cU-D-CE-"UO ~(-DicYU—-D UABCEYUEU—"GOE—£ X

"—f—-¢-¢c-YU°-Ea%bfUd¢U-¢c-¢ccUE-D-0-¢CE-U-D-4T Ud¢c-T-U _
Lifecycle Management System

?0AUEYpu-£ £E-UI-D -9 -I-DbénhangesopdraBdBl resilience

By tracking these details, we work with partners to anticipate how our power needs will
4 a—£iUi%-%EU-D-47 Uiu U-D " U% -Di%p UOAa0AaidD%iv-cU i QU RTNiToX-U=XA0 e VA TNNEA /AU N L I YRy . PN S N RTRUR o K- K- AU I A N D VA K
Additionally, we can report energy consumption at the server level, model future power POiUOPE U-EEOGCUSCUIOUE-"0E£E-U-PDUY%AODPI-Di—-EUEY—
d¢—T-YU-DP " UadoOu¥% -UEdciOl-dcUl%i°Uc¥i-lca-£¥%B8EUE-EGCO im8IUEOciUc—-U0%bIc¢cXU iU-D"UOpUc-a0%E-YUO-U-Dcda-
°00Ui°-¢c-U-T%UccuOPCUIOIEEU-UO0OEG-U-¢cUOdAUYUDNA-CIadE —4-UT-D-97-"Ui°a 0 dT°Ueerffied teeiclars, adhering to rigorous

Ci—-D -4 cUI°—{UAaY%08%iY ~U-DU%aODI ~DI—EUAAOT-~£i%40

Another focus is collaborating with partners to develop standardized accounting and commitment minimizes waste and prevents hazardous materials from entering

reporting practices for carbon emissions disclosure in data centers, (0 U=PU%AODI=DIX

which are informed by the Greenhouse Gas Protocol .

(GHGP) Corporate Standard XUV°¥%cUci—-D " -a"UVicU .o “' L s o= o= . Customers and Employees

£E0L£Y%~EUNOEU-££38-1-U-D ' ULODcYc{-DiWaTaQaiv. ey o —£°U - -4YUIO&-U£8¢ciOl-a8cUEOOEUIOU E-T-%UiOU°-Ea

As data center power demands continue . S " g " " " E 4 COCi—-UuPb-CYUEYi UEAOJEAD- ¢XU?8aUWuD " 8¢id JE-—"%bDJU=I

to grow, clear, accurate emissions S ey T, -' _' .. : o £8¢ciOl-a¢cUP-0%uY-i-U=-0-4 i°ubfuUpadbiUEOlaE- UA-T8E-
;( COCi—YuD-CUEYI UELEOIIYil-DicXUd-U=-1aOl0-aU£dciOl-acUi

0, °E Uca-£%8EL£U —-i—XUd-UE¥%ci-PUIiOU-DP"UE--aPUpaod]
I'C")U¢ﬂI'I’—I5lU6E)"—I5.(}I’—D"UOOCIUfJ—IUE—DU—"L'J—Df:—IUQégi—l/4B—
their feedback into a training program to empower Akamai employees to drive
COCIi—-UP-CYUEYi U =m=-a-auUwubibuUi°-U¢dc¥%b-ccX




( Akamai

Protecting Ecosystems K&—-Divap UUPDIU%--EiU-DP"U £0¢ ¢i=-TU =-DP-8icUO|
Akamai recognizes the importance of addressing biodiversity loss and Vo-UY%Ia-£iu0puOdaua-b-0-¢E-U-D-4T UuDU-cil-PicU- i=-D"¢cU¢-
uDi-1a-i1ubIUD-i8a-}a0OcUiYi-Uad-£i%UE-cU-£40c¢cUOdOUOCxUAE % OEK B U A VAGCE DU RRubatunuEnedy o dssédd dwiRkamai's wind and

of Akamai's global PU%EaO0OPI-Di—-EU8—-D-J-I-Piwe ¢ci-lU, 8P... ¢cOE-aUaa0LE-£icUUDPUI°-UYXPXU¥DP9d-PDE-Ui°-U¢ca0-"-aU-D-47 |

continuously assess our environmental aspects and impacts to inform ula—£iXUVeoY%cU-D—-E ¢¥%cUC%-EacUTOUCt- OP"Uada-E UE-4¢ODU-TYc
OdaUY%uUDYiYa—iYall-¢gcXU help avoid pollutants that affect air, soil, and water and how those reductions connect to public

) . —-—E|°U b U~- Du1/4aODIﬂDl—EUu—-EE}¢—-1/4D‘|TXU Uob " -aci-bD"“ubfUi°-
1- UCwuO " Ylu-ac¥%i }a-E-i-"U%la-£icUci-TUpnaOTUTEOC- E¢u U£@8§6|a'1/f‘JOBYL5J°' “Fioy¢ap- 8icUYDIOUYIcU =£YicY%OD}i-
°_3"0-A-UEWP-£ £E-YU-DP " UP-i0OAEUOa-4-i%ODcXUd°Y%E - Uu—|U OUPOiIUI-Ddu—-£ida-U
i°-U°-3"0-4-Ud¢c-"U-£40¢ccUOdaUAE-ip0aluU-b Uaavmli-ax%E 1loa_3_i_111D1)]3E ili

data centers, we acknowledge potential biodiversity risks associated with

HAiIdA-U- a-D¢cxuOPUY%UDIOU E-T1-UOIOD-"Up—£Y%UEYiVYa-c.

model, we are committed to mitigating biodiversity loss through supply
EO_YDUEOEE-¢Oa-iODPYUAOEWE U-ppOaicYU-b Ucia- 2024

| o . Renewable
The repercussions of biodiversity loss — compounded by climate change :
L . Energy Project
— could manifest in unpredictable ways on a global scale for ecosystems, .
35 CEVEUO—E(OYUYDUA—ClABEI8E4-YU-D UOBAUOA-a—(%( |MPacts

resilience, our efforts are informed by IPCC pathways that limit global
I-al%bJuUiOuU@XD2 U-DP"Uadacd-UIdEiY%}Wula—£iuUcdci—Yal

Akamal’s biodiversity policy guides our efforts to safeguard and promote
¢ 0" Yl~8¢Yi XUd-UAE-DUIOULODPi¥%DE-UIOU~ a-b" U6aCOE?Uuua@—&k—égg%q\)gq},{/lép_gél/_léu P-47 UIE-ip0Odiu¢c-¢c-"UODU E—I—1/4>(;U8.—u

£O1v4D U m—acX . s,
. ¢
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Resilience in Water-stressed Regions

As water scarcity continues to present a critical challenge, Akamai is committed

to minimizing its water footprint, safeguarding local water resources, and
aao0lo0ivuPbUOI-I-AUEODC-80-i1Y%OPUaG-E£iUE-CcXUd-I-4
fo_y,DYUadwul-a%E Udc-"UpOEGUEOOEWUDTUOBSEAUTEO ¢ I
track water stress with a risk assessment across our global data center portfolio

- iOUAEGO-E£i%G-E U—¢cCc-ccU-D " Ui%i%u-i-Ul-i-8}8-E—i-"

In 2024, we used the dL'U a8 -"8 £ i thid3<@4s global water stress,

particularly across our data center locations, identifying regions where water
CE-8f£%i UEOJE UWla-£iuOa-a-iuOb¢eXU ""%iuwOPD-EE
through annual assessments to gather data on cooling systems and water
consumption at the site level, helping us understand local watershed risks and
iOuUnOaEUO%icUOdEUCcdaaEY-acUIiOUW%IAE-TI-DPiUG-i-4

iUc%i-cUdD " -a4U E-l-Y%ecUOa-a-isOP-EUEL£ODPIiA0OEYUQ
ad0fa-I¢XU OauUu- —-TaE-YuOdaU°-—-"88-ai-acuU%ubuU —I¢;
features an integrated water management system with rainwater harvesting,
CYUIPDUBE-—DIE UA-"0EWUDTUIODYEYsA-EUG-I-AU0%i° -0
centers utilize free air cooling, leveraging the cool outside air instead of water to

b Y%lYs -U0-1-AUEODPcdlaivuObDX

Akamai's commitment to water stewardshipe i-D"¢cU¢- OP"UOJAU Y44
Oa-a-iuOPDcXUEEHOHSEUd-—i-GU'DE£S5C—i%OPU-—D " UWRE-E
support innovative organizations addressing India’s water crisis by providing

Co- UudD " UuUbITU-D UI-DiOaco¥aXUVeYicUYDUiVa—iYal-Y
cdaadai-"Ubu-4a4UB?2Uci—-8i0acUNOAE“DPITUODPUCGCE-E-CE



Gkamai

Our Environmental Management System Sustainability Training

Our TEOC—-EU PU%aOPI-Pi—EU8-—D—1-U&UHE igiuOWb,a BE O 1Y As-sBstainability becomes an even bigger part of the global conversation, we learn more

iOU- £-EE-DP£-U-D " UELEOPi%ubPdOSCE U%ITAada0u%PIUOSEAUCIcEOWDUANIVIEM - UAEIDY & -1 XABRICDRRDAULOBAUESCcIOT-acU-D " U-TAEC
i°-U¢-—£E¢CODP-UOpUOSEUCia—i=T YUi°-U 8PUW“DPIi-Ta—i-c¢U @édback tbaievéloP artiYakrich tvb Fraritg o duies With-the goal of deepening

comprehensive approach to managing impacts and risks, addressing stakeholder COCIi—-UPD-CYUEYi U-DT-T-1-PiVd%i°ubU E-I-%U-cUa-aiudpuoddsa

needs, enabling transparent measurement and reporting, establishing leadership

and oversight, promoting operational best practices, identifying opportunities for The annual _Sustainability Es.sel.’lltials Training dirfe(?ted a.t all Akamai.empl.oyees to ground

Y 1a800-T-DiYU-D U 8%0U%DTUCBci-%D-C%uEYI Uaald £ -£i EORYEFAHEEPGePieRyding Jhenplg payticigale,in our sustainability program and
< . . ‘e A A A A I ' =~ 1 . 1 1 1 N 0] ~ ~
Ei—YegU-Di%A-UOaA-8-%OD-EUEYP-£ £E-YUWDEES D PIeY B LA -YOPIEBESEYOROAFRALYE I~u-a ¢°YalVa-¥D¥b YU

~

0 A" —A=YU-D UOBAUG—ES-UE°—1DX P-E-¢cUi--I¢cUIOU-DI-T-UESciOl-acUY%DUCcOCci—-YubD-CU%EYi UEODU

285U 8PUG-CUYD =34-D =DIiE Ul-4%8-"B20@E0OT20ZAD@D Y o§rUYe08a¢-¢UE-DU°-EAUdcU a%0-Uc-a-"UO0D~a¢°%alouUcse
standard pO&aUi°-U8&ciUiul-U¥%DUA?ACXU!IO%DPIUnOA0-4"YUOI-UOWEEUSD -4a70U-DPU-DPDPS-EU

P " =a-D " -PiU-8"%iUiOUI-%DPi-%PUOJAU'P2U@C??@UEOIAaE%-DPE-U-D " U-ii-¢ci—-iaOPYUadc°¥%ubyuU
SCUIOUBSPEOU-AUP-0U-6£U-DEY-cU-D " UOaa0aiob%uiY-¢cX




Gkamai

Climate Governance

d-Ul-%Pi-%PUCIAODTUEEUI-I-UTOU-4P-DE-Ucidd£idd-cU
—££O0ODI—-CYUEY4i YU AY%U-UCOCIi—YUD-CY%EWI UYDY%iYa—iYal-c)
POCI—-YabD-CYEYi U¥cU ==aE U=i¢t-""="UuPidudsauda-a—i
transparency, we carryouta i°Y%a°la—-4ai Ui-a8r08a0pbuv%adbi-bi-E

VA-Pca-a-PiUELEEW%UI-i-UTO0-8P-PE-UYcUWuUDI-TAa-EUIiOUCd
climate risk management and reporting strategies are informed by the Task Force
OPU EWul-i-}a-E-i-"U “b-D£f£v-BEd - Of E=dOcda%En yX U...

Our sustainability strategy is rooted in innovation, collaboration, and

accountability, helping us meet today’s challenges while preparing for a more
COCi—-UP-¢CE-UIOI08800XU ¢cUI-U-"0-P£E-UOPUOBSEUALAOSJAT
1Y% ccY%OPCYUCOIUE " U-GEWU-DE YU@??%LUA-D-0-CE-U-D-4¥9
embracing circular economy principles, we remain steadfast in our commitment
iOU-Puw%naObi-Pi—-EUci-0-4a"¢co°%aX

Looking forward, we believe that the strength of our strategy, partnerships, and

Innovation efforts positions us to meet the evolving needs of our customers,
EFOIIdDYiYamcYU-D ' Ui°-UAE-D-iXU'DU O¥%DPIUCOYUOI-U-&-1
sustainable future — one that balances environmental and economic priorities for
i°-U¢-DP-8iUOPU-EEUCIi—-E-°OE"=-4&c¢X
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Our People

Provided opportunities for all Akamai employees
to learn, grow, and advance In their careers.

QAccou ntability

Supported employees in taking care of themselves
—— and their families through our health and
U-EE}¢C-UuDJUC-D-8ic¢cX

>

=

= (@ Iy 4] Introduced the concept of Colleague, Leader,
= ( Q — Employer, and Role (CLEAR) Connections to
8 O_ better understand workplace dynamics.

090
1

r
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Inclusion, Diversity, and
Engagement (ID&E)

ID&E at Akamal

OaUTO0&-Ui°~PUADU --48c¢cYU E-T1-%U°-¢cUOa-
understanding that bringing talented people together,
listening to their perspectives, and including them when
tackling the world’s toughest challenges, yields amazing
d-COEicXUVo-iUdD -dci-D"¥“ubfYUa-%%a-"Ul%
purpose to make life better for billions of people, trillions of
times a day, continues to inform how Akamai approaches
1a00%PbTU-DP " UcdaadaiubfuOdsauUGOAENOAE -
IS bigger, more geographically spread out, and working on
-PU-0-8}¥%uDEfa-—-c%bDYJE UEL£OTAaE- Ucg-iUOpUIi-

At Akamali we recognize that simply wanting to have the

best and brightest employees is not enough, so we work

tirelessly to attract, hire, develop, retain, and promote across

the globe, all with an eye toward maintaining a culture that
demonstrates our core values of innovation, putting our
£8ciOl-aus8acivyu-b " Uadacowbu-u-a UGO&i°
0%i°cUi°-UdilOciUdaAT-DE U-DP"Ua-ac¢c¥%ci-DE-
GOAEPO&EE-UOPUOU-aU@?2YG?22Ua-0aE-UEODI
30 countries around the world, and work collaboratively

to build products, delight customers, and outperform
£Ola-iv%iO&acX

Communities

Governance

Data Privacy and Security

Annex

Impact Report
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(Akamal Introduction Sustainability Our People Communities Governance Data Privacy and Security mpact Repor

Policies, Systems, and Procedures

By empowering global teams to review the employee and customer

- A-8%-PDE-YUU-UELEODiI%D8-UOBEUGOEAEUIOUI-E-UIi°-
LWDEESCYWU-XU iUic-UOaT-PY% —i%OP-EU-D "Ui--TUE-U
ad—-£i%E-cYU¢C Cci-mlcYU-D " UAOEWUEV-cYU-D " U¥%IAE-I-E

Pay Equity

iU E-T-%4U0-UC¢t-E¥%-0-U¥%DPU-88-EUa- UpOau-as-EU
[OPpwuidavubfudbsavua—- Uaa-£i%eE-cU-D " UI-EuUDTU-"AES
A?ADYU E-I-“UGWEEUIOU-Upaoliuecwu-pP%U-EUIOU-DD
G0%ioUi°-U—-¢cc¥%Uci-PE-UOPU-UD-i%ODP-EE UG-£0D¥% -
£FOTAaE-i-"UOB84UIOCIiUA-£-DPiU-P-E ¢%cU%DUA?ACXU"
Y " =-Div%8-"YUO-Ui—-E-U-£isObPUON°-d-U-aaadaav-i-X

Recruitment and Hiring

Inclusive Hiring

Inclusive hiring practices are critical for attracting top talent and creating a
A0CYUIVU-UE-D " ¥ —i-U- a-a%-DE-XUd-Ua-aib-auUdavi
~-308D"Ui°-UGOEE"UIOU-~ i-DP"UOBEAUE-—-£°U-D "UOOAE

i—-E-PIUEDPOGcU-¢OdiU E-T-UXU'DUA?ACYUOBSAUIEOC
launched a new site called Inclusive Hiring@Akamai on Aloha, our global

-TAEO --U¥uPid-D-iXUVeVicUc%i-Uadalu¥% -cUY%bDbc¥Toi
avalilable programs, and education on our Emerging Talent program, that is
Tacv%IPb-"UiOUE-DP-8iU-EEUOpUOBdEAU-aaE%E-DPiIicU-4d
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Emerging Talent (ET)

Emerging Talent (ET) at Akamai U%DEES -cU-EEUcid -PivUadaO0Ta-IcUcdEU-—cUWDi-aDbco%acYU£0}O0acYUA-£-DiU
T14-"8-1-U0aalaidoP%Uivu-cYU-DP ' UPODPida—"%Ui%uOP-EU°YAYDIUUDY%iYV—iY%l-¢cXUVe-c-Uad0Ya-IcUAE- U-Ufa%i%uE-EUEGOE-UY
—~-valdctdcivava-EwUD-UOpuUNdidada-U E-I1-“%UE--"=-4ac¢cX

'DPUA?ACYUIi°-U I-aT%DPJUV-E-DPiUi--TUCOEE-CCUOEE U°LA-"U@EAU%“DPi-a4D¢cYUE£O}OacYU-DP ' UP-0UT&8-"0-i-¢cU-£580¢cU
Y% TUEOdDia¥%-cXUVe-Ui-—IU-EcOU- a-bD" =" U%icUadalTa-1uOpp-a%ubfcYUI-EuUDPTUWicUBaciUWDPi-aPU°%a-cU%DU O¢i-UL
PuDPT-a0&da-YU-D ' UPa-%bXU ""Y%Ui%uOP-EE YUi°-U VUi=--lU°Y%&-"U¢c-0-PDUA-£-DiUTa-"8-1-¢cU%UDIOUIGOUYXPX}¢t-¢c-"Ua0i—-i%
ad07a-IcU-DP"UA@U--3E U£-8--3Ua80p-¢cc%uOP-EcUUDU'D"Y%U-XU'DUA-£0T1D%i%uOPUONUI°-¢c-U-ppOaicU-D " Ui°-Uad-E¥i L
programs, Akamai was named a top program on the Vault Rankings list and a Campus Forward Awards

0%DPb-aU¢C UL%“aaE-~8-i£°X

Akamai offers a variety of training programs in selected countries for recent graduates and job seekers

looking to make a career change, from more general apprenticeships programs to more dedicated

programs, like our ReVive program YU-U "= "% E£—-i-"U&A-104AD}IO}0OEAEUYUD Y Y%—iYX%li-U a¢%ID-"UiOUL£d--i-U¢ ¢i-l¥%EU

a-i°0— cUupOauvaalOp-¢cc%uOP-EcUE-}-Di-aubfUiI°-UGOAE pRotafienBl—pni-4U-UE£-8--8UCA--EXUPWI%“E-&E YUOdAU
Programs allow participants to rotate through multiple teams over a period of time to build a broad
EPOGE-"f-U¢t-Cc-U-D " UESEi%ulG-i-U " Y%lU-4¢c-UE-d--dUa-ccxuObcXU

POi°-AU°Y%I°EYT°iUYD UA?ACUI-SKilBridde vetkra® apdrénficelsbip pid§ram %P Ui°-UYXP XU

SkillBridge, a Department of Defense Initiative, connects active military members with industry partners

iOUY-%PUA--E}JOOAE " U= a-a%-PE£-UWUDPUIiI°-U8BP-EU@G?2U" - cUOPUI°-%EUC-A0Y%E-XU pi-aU°%av%ubIuUitOU-aaa-Di%eE-cUWD
i-—TUCa08T°iUODPUCYs U-aa8-Di%UE-CcUWUDUA?2ACYUOIY%IUIGOUiI°-PUida-Dc%ui%uODY%DIUIOUPNSEE} %Ii-UA0OE-cU—-iU E-T-%X

POi°-AUCUIDY%BE-—DIUIUWE-¢ciODP-Ul-¢Ui°-Ua- £ adAkamnaETethOicaUA@a@idy-aad-Div%E-cU%DiOUi°-U

(ATA) U—£50¢ccU'D"%-YU O¢ci—-UL%UE-YU-D " UIOE-DP"XUL-E-8P£°-"U-¢cU-DUOPE¥%P-U£-8i%8£-i-UadaO0Ta-IUWDUA?ABYU V U
Opup-a8cUCECOE-&c°%acUiOUA-"0E£E-UBP-DEU-EUC-44%-a¢cUp0auUD-0}iO} —-£°UI-E-PiXUVOU —-i=aYUi°=-U V UE-4iW%8E—-i-cU°-0~
FOEE-£i¥%U0-E U¢c--DPUBCYGC?2U£064&8¢-U-PDaOEEI-DPicU-DP"UAGDUE£-&i%8E-I-UEOTAE-i®%ODbc¢cXU
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Partnerships

We cultivate strong relationships with
community partners to help us achieve our
goals of hiring exceptional talent.

To work to ensure these relationships are
effective, we select partners based on

T0v% " wubfUadubEYaE-cUGCAECU—cUI
addressing critical needs, and engaging in

more than just one form of collaboration or
cooperation. Successful partnerships are

built on a long-term vision and shared goals.

That's why we invest in these relationships

with the goal of driving larger, lasting impact.

Our People Communities Governance Data Privacy and Security Annex Impact Report 24

Talent Acquisition (TA) and Employee Resource Groups (ERGSs) Liaison Program

Started in 2023, the TA and ERGs Liaison program in 2024
—£oYU 0" UCcUTIDUBE—DPiIUAEOTa-ccUiIO0-a " Ui°~-UPOEEOOGUDIUTC

Build meaningful Establish a Make strides to Increase the
connections communication Increase visibility of the

between ERGS, channel to employee ERGs internally
TA, and HR to brainstorm, engagement in and externally

facilitate better share ideas, and the recruitment through hiring

cross - functional collaborate and hiring and branding
collaboration process Initiatives

As a result of collaboration, we launched the ERG Candidate Connection program globally in 2024, following a
COEE-CCUOEUAWEOiIUMPUA?ABXUVeY,cUAA0Ta-TU-EEQGCU-D UE-D Y% —-i-U&a-7-4a
i°-Y%aU¥%bi-au%u-aUada0£E-¢ccUiOUEA-a0-¢ciU-DUUDPOEAT-i%OP-EUG-¢cc%ODPUIYIioU
aa0u¥% -U-UdD%ad-U0aaldidobvi UiOU " Y%cEdccU E-I-YecUEBEIdA-YUOBSAUEDITIY
OpU LlcUG°Y%EPU-Ea-UOa-DUIOU-EEU-TAEO --¢cXUd=-e0-U°—"UJ&8--iUp--"¢C—£EUNE
0-EEU-cUi°-U LIUA=-a8-¢c-Di—i%lu-cU%PUOEU-"UlWi°Ui°-Uaa0Ta-IXxu
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Workforce Composition Metrics*

For transparency, we report employee workforce composition metrics annually, comparing % of Women in Different Roles

Technical - 10.9%
In analyzing our workforce composition, there is a key distinction between technical and 22 500
DPOP}i-£°PYUE-EUEGOE-¢XUV-£°DYUE-EUA0OE-¢cU-4-ULEOCcU ¥%a-£iE UEWDE-"UiOU" —|E1/4u—|a1/4E) UOc’SaU|—|£°DOEOﬂl/4£ EU
CA0YE-CYUGBE'U—CU ~(G-EOa-aYU9-i00EEU -c%IP-AYU—-D " UPOE 9/4%%)}1\]??1? L BE-Ex +1.4%
are jobs that contribute to the overall management and operations of Akamai as a business, 45 7%
pnoauU- —lTaE-YU ££08DiU -£08i%0U-¢cYUB8-EE-~%DIYU %D-DE-YU%SI-QUHh=¢OPALE-¢cYU-T"""" ~-EXUj--&4U
O0-8U --34Ua-38£-Pi-71-UaO%biUE°-DT-¢UPOAU-EEUE-I-T0&%-¢cU--PEUGHOI-"UYDUTA- Ud-"Ui- iX
Gender cl - +0.7%
'DPUA?ACYUOB8EUE-A8-¢c-DiI-1%0DUOUUGOT-DPUYUDEE--¢-"U-£40¢ccU-ARPUTa0OdacYU- £ fui°-U8-b-9T-4au
E-U-EYUG°Y%UECUG-OU-UGEYT°IU =£8--¢-X
V.f’—uAUA‘HE(")"(I:—EAUé—léi.fE—uDi—ﬂ—nU(")uUE)C")F)d:%E)—éi EJ—l'I'éEC") ?—I(;L{1/4(;UE—I(;(;UIO/—gfL’{/I ﬁ@fﬁ?ﬁé’rem’sﬁo%s UOpUi°-Ucgi-iYci“%eE—EE U
cI—-EEUaA0AadE-i%uO0OPUcY% -YU-DP"UOBdEAUAAYOAYsi UIOU-EO- ¢cUad-¢c-80-UELEODP8 -Piu-EWI U-P"U-DOD Twui UwubU
OééUé—néOél’%D‘ﬂYUGﬂUO—l]—nUDC)iUgé—l£1/48—n"Ui°—-UE)6'I'¢—uéUC")uUE)C")E)(I:I’/Z;I'BChIﬁCaJI—-'I'aEO —-—lgU_
T-07&a-a° X 7 71.4%
. 54.2%
dOI-b 8-D
21.4% 12.5% 8-D-T-a 0.0%
74.4%
YoY Change YoY Change
+0.2%

81.0%

* as of end of 2024
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Racial and Ethnic Diversity

Race/Ethnicity (U.S.)
Asian

28.71%

+2.5%

+0.4%

Black/African American I

4.2%

Hispanic/Latino

11%

?wﬂausmaéa%icl
2.1%

dOo%i-
57.9%

+0.7%

+9.2%

c?i°-auswubOavii ULPEEDd -¢cU I-a%E-PU'D"%u-PUOEAU E-cE-U

219 FUI-£%8EU'CE-P " -3U-D"UVIOUOEU8OEA-UL-E£-¢X

Governance Data Privacy and Security Annex

Race/Ethnicity (U.S.) Technical

Asian

Impact Report

34.0%

Black/African American

+3.1%

+1.9%

4.0% I

Hispanic/Latino

7.0%

?1°-4U8%uDO&WI ¢ I
2.1%

dOo¥i-

+9.9%

52.9%

Race/Ethnicity (U.S.) Non-Technical

Asian
0.0% _

Black/African American I
4.9%

Hispanic/Latino

1.2%

+8.6%

?2i°=3U8wuuPbOawi ¢ I
2.3%

+6.9%

75.6%

26
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Racial and Ethnic Diversity (continued)

Race/Ethnicity (U.S.) Manager Race/Ethnicity (U.S.) VP+

_ _
0.0%
12.0%

23.4%

Black/African American

3.0%

Hispanic/Latino +18.4%
6.0%

?1°-84U8%uDO&YI ¢
1.8%

01/, { — 01/, { —
5.6 _ /699 _
76.9%

65.8%

I +15.5% Black/African American I
| 4.6%

Hispanic/Latino

4.6%

27703 1 o -/
I +81% ].-lgo/aU8/4E)Oa/4| CI +6.5%
9%

C?i°-4U8%UDOAYsi UUDEES -~cU 1-8%E-DPU'D " Y%-DPUOEU E—CE-U9—i%0-YU9—i%i-U%-0-%%-DUOAU )
Lo . ~ . All Il~ Il~ ‘
210~ AUI—£Y%B8EU'CE—D -3U-D UVIOUOAUBOEA-UL-—£-¢X e
. - . .- .- .. - . L] ““‘ “‘
s u n n n - ) Y
. “ s - = u [ n - . L] - . " - . l‘ “ “ “
Py . | n [ | | ] n - n n ] - -. x . . . ] . - “ - . . DY
) : : “ -‘ “ ‘l‘ -- -. l. l. -..'. ..'. -. ...-. = L . _--- -‘l“l““““
e s ® “‘l - ] | | [ ...l .... .l n ...l.l.-- - l‘ ) s e “
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New Hires

New Hires Including M&A New Hires Excluding M&A

dOI-D 8-D dOI1-D 8-D

21.9% 121% 29.0% 71.0%

YoY Change YoY Change YoY Change YoY Change
+1.8% +1.4%

c?i°-aU8vbP0O&aYsi ULDEES -cU I-aUE-PU'D"U-DUOAEU E—gE—U9—11/B¢aGNA¢Ii9aniAm¢Fanm/o—

2192 8UI-£%8EU'CE-D " -3U-D " UVIOUOEU8OEA-UL-E£-¢X
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New Hires (U.S.) Including M&A

Impact Report 28

Asian
1% I

Black/African American

+2.3%
5.5% I
Hispanic/Latino
7.0%
?2{°-3U8Y%DOaYsi cl +133.9%
47% |
56.1%
New Hires (U.S.) Excluding M&A
+14.9%
31.8%
vy Yu—DUOEU
+9.4%
6.1% '
Hispanic/Latino +21%
8.3%
?2i°-3U8YDOaYsi cl +104.2%
4.2% |

19.6% -
49.6%
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Attrition Rate: Global** Attrition Rate: U.S.**
dO1-D 8-D Asian
7.0% 6.3% 3.6%
YoY Change YoY Change Black/African American —
8.6%
Hispanic/Latino -1.5%
5.1%
?2i°-4U8Ysb Oatui—c—
8.9%
do¥%ai-
6.1%
—i—U%cU-DPU-774-T-i-UOpUa-a04aicUpnadivu-av008¢cU E-T-%UW%UDPi-aDP-EU¢ ¢ci-l¢cXU —i—UO-¢U

pulled periodically throughout 2024 and provided by Akamai’s internal People
DP-E i%EcUi-—IXU E-I-%U¥%cU-U! ILUEOTaE%“-DiUEOTa-b X

C?i°-8aU8%uDP0OaYsi UMPDEES -¢U 1-3%E-PDU'D" %-DUOAU E-CE-U9-i%U-YU9—-i%l-U%-0-%Y%-DUOAU?I°-4U

Corporate

|- £¥%8£U'CcE-DP " -aU-D"UVOIOUOaAUB8O&E-UL-£-¢X
cc £Ed -cUI°-UUIA-£iUONU-D Ua-"8£i%O0OPUYPUNOEE-X

Annex

Impact Report

29
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Flexible Work Program

Launched in 2022, E- —¢¥acU E—-I-Y%ecUTEOC
0OAEAaE-£-Uad074a-1XU iU E-I-%YUGO-L
iOuaaouvw ubuU-bU- £-ainwOP-EUGOA
HOAU-EEU-TaEO --¢XU'DU&d-¢calObc¢c-Ui
Akamai employees across the world and at all levels,
0-*0-U£fad-pi-"Ui°-U E- —-¢-Uaaodfa-1U
U—8%-"UP--"¢cUOpUbdauU-T1aEO --¢cXU
most employees the autonomy to decide where they
G§OAEU¢-ciUeUpalivUi°o=%auU°Ol-cYU-Ui
space, or a blend of both — based on their needs
-Pb'Uad-p-a-PE£-¢cXU ""Y%UiViODP-EE YU E
environmental sustainability by reducing daily
£O0118i-¢cU-DP " UDOBdEUE-—EU-¢ci—-i-UnOOI1
Akamail employees are empowered to choose their
0OAEUEQOE-i%uODX

This strategy continues to allow Akamai to attract

a broad range of talent, and to amplify our global
HOOTadwubPiXUd-U-UL£O0ODiI%ubDPd-"UIOUWE
and practices that encourage workplace connection

to make it easier to stay together even when we are

ao Q1/4£—EE U"%ca-ac-"X

VOUaA-UDPUOEE-UUGOAEAE-£-UELEODD-£i}
workplace environment, Akamai developed a novel
—a2a80-£°YU&E-9-£i-"U%DPUOBSEU 3 LU (
Ha-T-004EX
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CLEAR Connections

To better understand workplace connection, and the subtlety of how to foster this connection, Akamai partnered with The work around CLEAR Connections also

the NeuroLeadership Institute (NLI), a research and consulting organization that uses cognitive science to understand underscores that employees have varied and evolving

—D"UE°-DPT-UOO&EEAE-£-U°-¢¥%icX P--"¢XU O&8U- —-TAaE-YU-DUYD " Y%0uY% d-E
Leader connection over Colleague connection,

This collaborative work addresses workplace connections through a four dimension framework: Colleague, Leader, "La-D YD IUOPUA-ECOD-EUOEUAAO-C

JAEO -4YU-DP"ULOE-U, 3 L..XUV°-Upa—-T1-00AEU°UT°EYY°icUi°—iUpOCci-auDPTUOEYci%EUUGOAEAE-£-Ua-E-ivuObco%acUw%c
i°—PDUPOESCcUDPITUCOE-E UODPUA® ¢cUE-EUELEEOCc-DP-¢ccUOGUWDIi-da-d8¢cODP-EUC¢OD " ¢XUAlong with introducing the CLEAR Connections
Ha-1-004AEYU E-1-%UU-"=2"U@EUci—i-1-1
40-8i-8E U-TaEO --U-DT-Y-I-DPiUcdad-
employees agree or disagree with statements such as

"8 U%ll-"Y%—-i-U¢da-a0%c¢cOauU%i-cUI-U
that helps me improve my performance, ‘I am willing
iOUf%U-U- fa-—U-ppOaivuibuce-EauU E-1-
and ‘I can depend on my colleagues for information or
[—i-a%-EcUDP--"2"UiOU-££01aE¥%c¢oUIl U
us to measure and understand what's working and
1°-8-UOU-UE-DU%Tad0u-XU?0-aUIBEi%a
°_cUc¢c--PUOG-8UG?2%LUOPU-TAEDO --¢cU-
—Ta--%bJuUIw%icUIO¢giUci—i-l-Dic¢cX

Relates to employees’
clarity, engagement, and
personal growth in their
roles, fostering motivation
and performance.

Involves trust, support,

Role Colleague and collaboration among
Connection Connection peers, which enhance

team performance.

L-9-£icU-E¥%YDI-DiUC-i Centers on managerial

employee values and their communication, autonomy, d-UOYEEUL£ODi%ubDd-UIiOUpPOEScUODUAE
organization’s mission, where Employer Leader and feedback, which are crucial £ OPP-£i%0ODU -¢U G-uUfaoaxu Ug® uj Ya
greater alignment results in Connection Connection for engagement. Research Ob-}¢% -}8i¢}—-EEUc¢ia-i-71 UIOU-UIJEIY
enhanced job satisfaction and links 70% of team engagement understanding of workplace connection, Akamal

organizational commitment. variance to leadership quality. Is at the center of driving engagement, workplace

aa0 " d£iva0%i YU-D " UEODY}i-a4lUCOEELE-C
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ID&E Employee Sentiment Data
PI-9-1-PiU-D"UDPEEScUOPU-E-UidOUONUI°-U@BU" %I -b ¢ YDiDyedr e rétasidoéd-oud Eertnéttiérd dimeénkiob/to align with our CLEAR
FEOC-U-ii-Di%uOPUIOU%PU ' ISEc-Y*UOJdAUAB-Ei-AE U-D Y- -Gonbddtand anifiative X (& D-TU-F-f vD BI@-.8X i °—~PUODP-U-EE}-DP£0la-cc¥ub
FEOPcY%cicUOpUpnOdaUCi—i-T-DicYUWWDEES Y%DJU'U-TUG-4 U £ Gledisiod Wd hod bave-fdundstidé ditherssiBs-of canieptidn measurement:
E-1-Y%eU-D"U""Up--EU-DP-47% ="UC¢ Ul UEOCXU'DE£E8&c¢¥% 0O b Ubleayueonnecton Ulidaler-Odmiection] “Einpioyds Odbrettion, and ‘Role
OpUO°Y%EUYscUI-0OaE-UOUU-EEUC-£ETG08D " CUE-DUCIEE--"0ODR-E O BELYOIpBDieBUEODcWucicUOpUI°Eda--UiOU8U-U

Inclusion scores performed well this year and consistently outperform the industry to my colleagues’ and ‘I believe in Akamal’s purpose, “To make life better for billions of
¢-PD£°I-4EcUaalu¥% " -"U¢t UOdaUcdaU- Uu-Db " 04ax a-0aE-YUIA%UEEWODPcUOPUiWUl-cU-U"- X“eU

Engagement and Inclusion Quarterly Results Connection Dimensions

@ Inclusion | Colleague Connection* Employer Connection

@ Engagement @ Leader Connection @ Role Connection

H? v H?Y
GDY GDY%—
G?Y G?Y%
80% 80%
FDY% | FDY |
K@ Q2 Q3 Q4 K@ Q2 Q3 Q4

c OEE--16-U OPP-£iuO0OPUlI-¢cU-"=-"UUDUKBUA?ACX
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Employee Resource Groups (ERGS)

Akamai has eight global ERGSU 0% °U-U£0i¢¥%D-"Ui-i¢-4¢°%auOpUb--aE UAYAD 2028 = SCRe e Man1aglof=]fs al| ol Talel(=re =10 N o)\ AT A4
AL SR EIVE VLR LRI VE NIV RS MK E A I VER-RIVEE- TN EZRIVARIBISNoRY > The N/omen's Forum; our largest ERG; reached an
-D U-D"U-EEU-IaEO --¢X iImpressive milestone, surpassing 1,000 members.

"N

DIVERS TY
APIC IndUS Military Veterans Global Women's Forum
Celebrates and honors Asian and YPY%u8-¢cUPOJi°U ¢c¥%—-DU=-TaE O Highlightd the diverse and valuable Fosters awareness, shares
|- £U8ELfU'CcE-DP " -4U°-4%i--X enhancing integration and contributions of veterans and challenges, advice, and education,

[ VaEY4i—8 Up-T%EY¥%-¢X and looks into removing obstacles

fFOEiIBA—EU -U-EODAT-DiX

In Reach Parents@Akamai Ohana Out@Akamai
Focuses on employees with physical Supports caregivers, nurturing career Empowers Akamai’'s racially diverse Provides support, resources, and a safe
disabilities and/or mental health growth and addressing working talent, with ties to Black, Hispanic, ca—-£-UpOau3! VK' "U-TateEO -

£OD " Y%ivaODcX A-8-Di°OO UL —EE-Df-cX — P U3-i¥%b UC-£ETa08D ¢X
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ERG Programs and Events

ERGs collaborate
Internally and
externally to

create meaningful
programs and
events, including:

O ©® O O ®
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Educational opportunities  on topics like neurodiversity in
the workplace, building your personal brand, integrating
0-EED-ccU%uUDIiOUOBE-UEBEiIdA-YU-D "U-Taod

In November 2024, Akamai celebrated ERG Month
HO&aUI°-U8aciUiYl-YU°ODPOAYDIU L!IUf
As part of the celebration, ERGs hosted multiple

events, including a panel discussion, engagement
campaigns, and a volunteer event. These efforts
Engagement events to connect through wellness activities engaged over 500 participants and participation
such as art and cooking workshops, book club, yoga and was open to all employees.
2" %i—-i%.O0PUc-¢ccuOPcYU-D ' U- -8E£Y%Cc-UEE

Awareness campaigns to commemorate days of

CUIPWUBE-DE-YUCSECU-—CcUi°-UVE-DPcU — UOpUcY%ucY%eY¥%EYi YU'Di-aPD-ivaOP-EU
dOl-PecU — YU ¢c%-DYU9-i%U-UW%-0-Y%Y%-DYU-D UI-£%8ELU'cE-DP"-4U
%-a%i-f-U80Pi°YUc-i-d-DPe¢cU — YU-D"U8-10aA%—-EU — X s 0,

Volunteer opportunities  with global partners, such as .
learning British Sign Language to record birthday wishes for .. :‘
1/49"1/401/4_1_"_§5TE<;Uq1/4i°U°ﬂ—él/4Dﬂu Ec")c_;_gYUc")éU"ﬂgl/zlﬂDl/mﬂu8B—D£1@f§‘m§g/4
10%"-¢OO0OEcUnuO&aUID " m&a¢c-au-"U Odi°XU s o0,

Personal growth and development programs, Including ““g s
| A_I—"_IN = Yy C U — . — 3 0Y410 - =8 —E —|‘ = 1 . g
LIUE aUc-ccOPcYUlU-C¢CUuD-acU0%i°U~ {-4D EU; z;gug‘u‘ ?‘U‘ s, =

40-8i-8E Ul--i%bfJ¢cUpO&aU LIUE--"=-ad¢cU-D " Ucal
L J

.
“
.
\d
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Employee Programs

Every year we host events, workshops, and conferences around the world 212 AU-£iY%0%i%-cUpO£d¢c-"UOPUE-4d--AU -U-EOQal-PiYU=-DT-9T-1-DiY
i OU-DT-1-YUcBaa0&aiYU-D U ~U-EOAU E-i-Y%e.cU-DivaB DR FE UOPFAIXE-5U3-" UB-=i8aU°0¢i- " U%DUOBEUOBE-U%DUV-EU U
(-8%0O8CUB-E " cUNOAUI-L£°DYUE-—EUE-L£ida-cYU-D U-DI-T-1-DiU-£i%0

E—l-%ecUi--TU%DU 8 UE-8DE£°-"UI°~%aUa&-~T1%0D-EUTGOA3 N HPYA R4 YIS dEY 144 cUTOUdOEES UG YE UNOCi=E-"UciaoD |-

Initial efforts focused on raising awareness of neurodiversity through £OTAE-T-Di-"UC UG-EEP-ccUAdONa-IcU-D UOI®-aUY%DY4iVaiYalingX
fF-Ta-%uYbcU-D " UGIOEAEc°OacU—-""8d-¢cc¥%ubPITU % YU-8i%ciYU-DP"U" ¢cE- %-U%bU

O UOOEAEAE-£-XUVOaUia-IU-EcOU=-Ta°—¢¥s =" U-DT-74+HPDU %L UVERSDEYDIWU-—UE?}a-ai%Eva-pDivaadTa-iu-ui-"U-iu-iada-

Culturama!, a bimonthly discussion group open to all employees, aimed at GOAEPNOAE-UE-8PEC-"U-DP"U@GUaA-Edi%EWa-DicUTa-"0-i-"UpaOlUPi-b
co—avibfUaA-38ca-£i%uU-cUOPUEBEIidA—EUIOAUECXUVO-IUE-H UWEBDUXLDHBOUSEH U UIUUCUBB EES - "Ui°-USI-a-DiU'D"¥%-U —pu-3
blog series, where colleagues across the region helped others learn more G°¥f£o°Uc-iU-Ua-aiv%Ev%a-iaOPUEA-£0d " UDUA?ACXU

— 08U Yapupu-8-DiUi=-—T¢YUEYiYangYU-D ULEOdDiaYancX o ) o
VO-UBSDYEUiI--TUOAT-DY -"U-U’ a%DIUjO8aULY% ¢cUIOUdOEEU — 3UY

Akamai Poland organized educational webinars for parents and people “Girls Day “YU-UDPb-i%OPUY% ~-UE-8--4U0&a%u-Di-i%O0ODU-U-DIiX e e .
0Yi°U YuC—CYUEWIiYaacYUE-E-CA-i-"Ula¥% -U8OPiUIWIi°U-0-8-P-¢c¢cUc-¢ccx%uObcYU-D"U . ® ‘_ . " o=
[-aE-"U 6Eic’5é?U 1/4"L'J—uj£1(;1/4|’ U — YU—'I'(")E)ﬂU(")i°—|éLJ"1/4F)1/4|’1/4—"|'1/4L'1—|9XL{ Eg_c:')uvu E—l-YecU . °. -‘ ‘_ L
3-—-"=aP°-UaalOfa-IUE-0DE°-"UWicUc¢c-u-bDi°UL£O°0&iIUnNOAU-UNOOA}IODI°U . " * . " s = s
AO8aP- UOpUI-DiOa%ubIYUUGOEGEC°OacYU-PD"UELEO-£°UDIXUPY%IWE—-&E YUi°-U3-ie¢cU OU s o 4 T e " L =
IT AKAdemy, a joint initiative organized bythe 8—-1OUI&d-£8&AU 08D -i%L0PD * . :: . “ . “ . =
and Akamai Foundation , launched its third cohort to support women . :“ . ‘. *e “ l‘ ‘-
D-U% - %DITUE-&--4UL°-DT-¢X coey % % % % L =

.. .. .. ey e, % 3 % W omom
?70aU O¢ci—-UL%E-Uc¢c%Wi-UcdaaOai-"Ui°-U3! VK' "UEOIIoD¥i Ui°a0oN°U-~0-bDicU H““% ‘ “ -t : g 0 B
like the Spirit Day celebration, which included a workshop on protecting .00, “ “ : : “ 2 4 b6 : :
31 VK' "U O8i°UpaOIiUCSEE “DPIXUVo-Ui--TU-EcOUOQAY-PY -"UcY%UIPUE- Dﬂé‘-‘ﬂ‘—ll‘ : : $ % g “ a “ - O
FE-cc-cUiOU-D°—-DE-UNOAEAE-£-UUDEEBdCYGYai X ¢ % .: \ I u o
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Akamal Sites Around the World

As our teams have grown more geographically Akamal Virtual Sites Around the Globe
"ca-ac- " YUMDPUA?ACU E-I-%UU°-¢cUcYITDWMBE-DIE U
- a-b"="Ui°-UA0E-YU-D ' UDPBI¢-EaYUOpU E-T-YsecU
Site Leaders, dedicated leaders looking after a
Ca-£%8EUOGE-UOAUTA08aUOpPU-TAaED --¢XUd°-4-U
Site Leaders of the past were primarily focused
on Akamai’s largest physical sites — like

~1¢a¥% " f-YU8—-cc—£°8¢c-iicYU-DP'U -DPY-E84adYU
India — the evolution of where and how we
0OAEU°—CcUE-"UiOUB@UDP-0GUUY%Eid-EUcY%i-¢cU-£4a0c¢ccU 5
Its operating regions, appointing additional,
Y E— i UCY4AIB—EUPYi=U3a—"=acUpn0Oau ﬂ—i>3c1
Site Leaders organize gatherings, keep people
Informed, welcome new employees, and Americas
£F-E-¢A-i-U= %ci¥%bJU-TAaEO --¢X

U EMEA

3E-Ui°-U%ubbOu-isObPUi°-iUca-aE-"U E- —-¢-U

and our approach to workplace connection,

Virtual Site Leaders are a novel and nuanced

answer to how we grow, scale, and adapt,

while preserving the culture that has made
E-1-%U-UiQaUAE-£-UiQUOOEEXU'DU-"%iuODPUiOU-1I

U-CiUEOEE-£i%O0OPUOpNUEOTa-D }0¥% -U-DY-J-1-DiU

and recognition programs, Site Leaders of

both physical and virtual sites are a lynchpin in
E-l-YaecU-CY%EWI UiOUTa00UC%“IU-DP Up--EUCGI-EEX
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—£°UA8-81-AUG-UEOD "B£L£iUIBEC-YUOB8AU-DOD 106 ¢rnPo24 wdlaunchbd B Serifs-df-c&niphigns to increase education and awareness of our employee

COAU- XUIBEC-UT-i°-dcU%UDc¢cuUuT°icUOPUI°-U-TaEQO Fkstehing programs,BnEluding -a gocimdntthht-lidhlighted how and why we maintain listening programs,
—GUO-EEU-cUia-%uDb%UDTUIOU-"80£-1-U-TAEO --cUOPUi°-UIdEc-Ucdau-

Haa08idD%iY-cUpnOau%iaada-I-DiX

Each survey is sent to all employees, who evaluate a series of statements

O8aAU-D-E c¢c¥%cX

Pulse Survey Results Dashboard

2024 weighted averages

66

Anticipate and Adapt

79

Customer Focus

87

Leader Connection

‘\I
0

_I'D_ISIIQU_'DUd_IEE'D_Ig(;

lOO
o)

Employer Connection

|\I
o)

Recognition

Communities Governance

Data Privacy and Security
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"PU-""%iOPUIOUIdEc-YUG-U°OciUad—-4i-4E U E-1-%U EEU%-D " ¢cUl-~i
OPU-U8U-}a0%PiUp-—004-CUEWI UGE—E-XUVl-¢c-UCi-d=-EibDiDi—RBBUDANZD% O PIEDI-FIUPUCYUUDEES D TUIOOPUCP—EEcU-D U
C-AY%-cUOUU " %UI-Dc%uOPCYUUUECUOYLTOEYTIUCcA-£USB -2 DHOEEpUEOAAOE-DIUEDQa Oy UA-£-%0-U-TAaEO --Up--"¢—£EY
UODEILOPCU-D " UEOE-i%ODCcX

lOO
o1

Colleague Connection

lOO
-

Engagement

\I
l@

Role Connection

[
_

Communication

95
I

FlexBase Productivity

33%

Total Response Rate

81
B

Culture

85
B

Inclusion

13,063

Responses
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Training and Development
d-Uaaouvys” - U —dp@ortinttiedf@d ariployees at all levels to learn and

T800XUd°-i°-8U°ODP%DITULSEA-DIUGEWEEUG-icUOA Another key training offered to all Akamai
blended learning programs that support soft skill development, technical -Tagod "'.'_QUl/“._GUOééU!L?dUIéiC")ﬂ?t'l'XU?(’SéU
E--GDWUDYYUEBSEISE-EU-0-8-D-¢¢cYUE-D6-T-UE- ILPdUaa0fa-iYU-D Uca-£%B8E-EE U°—G%DTU

a growth mindset, is a differentiator 8 O% +
The Akamai Career Hub, our internal career platform, helps all employees LOAU E-l-%XU9OAU%DU%ICUL® 35100 ~—&YUa-U
identify individualized development pathways and career journeys based A DEOEAOE- (U9 UIL2dU°—¢%ic uAkamai © 54U
OPUi°-%8UdDY%Aad8-UEDOUE-"T-YUGE%EEGYU-D "UYE Our GROW SAU%ACUA-Y.EUDAE gl employees

our belief that career development and internal movement is a foundational Program ¢ Uia-%bD%bIUIO 6E~-¢cXU' 'DUA ?completedith©@ £5¢-"U
UG- UiOU-iia-£iYyU" -u-EOaYU-D"Ua-i-%bDUE- Ui-E- OPDUS a-av =D iliyadD YU u_E5y4Dﬂ8Ja@®m£_,@@W! L 2d
IS also our g!ol?aJ mentoring prograrp — enabling eAmponefes to connect ) and learning from others through the training modules.
U0%Ii°PUEOEE--f8-¢YUpuO¢i-aUa-E-i%aObc¢c°%a}¢o¥kE"? introduction of new habits focused on how

0aa0é&iob%iY%-¢cU-D'U-"0-DE£-Ui°-~%EU£-8a--8X to move out of our comfort zones and into

. . . . - ie-uUfaoni°u Ob-X
Akamal also provides a number of online training opportunities for

[-P-f-4cU-D ' UUuUD %LU 8—EULODPIa%¢diOaAcXU'D %I
a range of topics, from interpersonal skills to people management and
CdCuD-¢cCcU—£8I-DPXU?283aUI-OAaE-U8-DP-T-4U ¢cc-DiY
-TaEO --}0% -U&a-¢cOda£f-UE-Di-ayuvaabuv vubfuaa
and learning strategies focused on recruiting, career development,
Aa-aApOal-PE-UI-D-9-1-DPiYUG-£0TDU%UILODPYU-D Ui ID&E

In 2024, Akamai launched a series of voluntary information sessions
i°—iUl-84-UO0a-bDUiOU-EEU-TAEO =-¢cU-D " UpOE£d¢c-"
diversity, and engagement mean for Akamai, as well as highlighting

YD Y%iYa—iY%l-¢cU-D " UadO0Ta-IcUpaOlU-£80c¢cUi°-UEC
o T“uiu-PUI°-UOCaalaiob%i UioOU-DT--U%DbUYd% ~"U
E-1-%U-E¢OUOuu-8cU-DPU-0-4"}0%DP%DIUE--"-4 Training OpU-£i%0DP-¢E-U-D"Uaa-£i%E-EUgi-acX
EPOOPU-cU3X X X XU,3--aDPYU DPY-9-YU £°%-0-YU
E--"U°¥f°la-apu0alubfuU-bD " U-DI-T-"Ui--I¢cXU'DUA
ado0Ta-TuUioOUwuUD LU 8-EUEODPIa%ctcdiOdcUiOUC-Ea
P-it0OAEU-D " UWUDU-CciU%PUI°-Y%EUE--"=-8c¢c°%aUEf—-a

d-U°-E"U8U-Uc-¢cc%uOPCUY%PUA?ACYUGWicUA-AiWE
-TAaEO --cUOOEE 0% - XUd-UAE-DUIOUEL£ODPU-8iUi°-
C-cc%uOPcUY%LDIOUODPY -I-D"UGY% -OUIa-UDWuUDTU-E£]
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-P-8icU-D "Ud-EE}¢-%DY

-Pb-8icU-b" U C")'I'é—uD(;—l’%C")D

?283AUEOTa-i%i%uu-UJEOC¢C-EUC-D-8icU-EEOOU-
0OAEUVUG°YE-UI—-E%“DPJUE-4-UOpUI°=l¢-El-¢cU-1
—U0-8%-1i UOpUC-P-8icYUWUDEES UDJUC-—EIi°E
C—U¥%bJcUAE-DPcUOIY%IicUEDOTA-D UI-if°ubIYU-D

-P-8iUa-£E-J-cUlG-4 U¢ UEOE£-iuOPYUCHIUY,
-P"UWDPCcdA-DE£E-UC-DP-8icYU°-—-Ei°Uc-0¥%bDYcU-
accounts, paid time off, family leave, family care resources,

9- Y%U¢E-UOO&SEUCGCE°-"8E-¢YUd-EEDP-¢ccU - ¢cYU-
assistance, employee assistance programs, tuition assistance,
8iP-ccUaA-YUI¢dAC-TI-DicYU-D " U°OEY%Ci%EUG-EI
Oico-&d¢XU OaUI0a-U"—-i—-%UECYUDPESIicHDE-A &L
Od8U-TaEQO --cUUCWiCBUYXPRE-XU

d-U-8-U£0T1%ii-"UiOU-DP¢cdawubYUI°—~iU-EEU E
a-Y% " U-UEY%U%uDJUO-Y-YUE-EELSE-i-"U-££04a" Y
8-T0E—-8E U-cc-¢ccUG°-i°=8Ui°-UEOTa-bc—-iv%Of
direct employees in each country meet our living wage standard
cUlN°Y%ECUTI-—-DcU-TAaEDO =-=-¢cUA-£-YU-YU-iUi°=U
and guaranteed levels of earnings that are above their country’s
QAUEOE£-i%uODPcUELUWUDIUGI-T-UC-DECT-GEXU"
IS no legal minimum wage mandated by the government, we

identify a substitute for the legal minimum wage as an initial
1—-1-U9004aU0&aUci-aiubDYUE-U-EX



- : Corporate iy : :
: N rl Annex Impact Report 40
(Akamal Introduction Sustainability Our People Communities Governance Data Privacy and Security e p p

Well-Being

d-Ucid%u-UiOuUadalouwu -U¢t-D-8icUuOEU-EEU-¢ca-£icUOuWBYpPEYDEBLEI DA WEMATFVIOBIU-DU 846 +LOLFOUEOD}i-alU°-—E
Oi°-aU-D " --00&8¢XU?84UC¢-D-8iUAE-DUOAI¥%OD¢gU-8-U"-@%8PAarf Ul Udgvd I°-BHAPDYD Y EPUDd-ERP -ccUaadTa-iYUio= U-
-—D'UCS " -TUEOD¢Y -8-1%ODPcUONU-TAED --¢YUCOIUIO" adadD U%ODHAEUBDTBE-XUCS UTYpiUE—Ea ¢cYUOEAU OP-i-UiOUE-4"Y

Wellness challenges, online
Annual Wellness Allowance, learning campaigns, and

reimbursing wellness -related multi -week programs A suite of mental
expenses health resources:

: Providing employees and eligible
Akamai Wellness

empowers On-site wellness amenities such as fa__m”y ”jemb,elfs g free andA 1
8iD-¢ccUE-Pi-acU-D"UON-E £ODP8 " -BI%-EUELEOODCc-E¥%DITU-D

employees to Five global Wellness Days from a mental health professional

Improve their health.

Our offerings will vary A digital platform to support
based on location Wellness resources, including employees and eligible family
but we provide newsletters, videos, podcasts, members following crisis and trauma
various programs, Wellness program discounts and 1:1 support

Including:

A network of trained fellow employees
that serve as initial points of contact
for someone experiencing a mental

d--U98Uc°OicU-D" health issue or emotional distress

_ Live classes webinars and events
health screenings
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Employee Health and Safety

Akamai is dedicated to providing a safe and healthy

environment for our employees, contractors, visitors,

customers, and members of the public through

cOdPD " Uaa0E£-"88-CYUOU-EE} -¢c%uIP-"U-D"UI-UDi-¥%b-"U
—40%al-PiYU-D Up-£%EW%iYa-cU-D " U-44-DJ-1-Picupdau

a° C%E-EU-DP"UI-DPi—-EUO-EE}¢-%DPIXUd-UE£OITAaE UOG¥%icoU
£O0Pia Jca-£%B8EUEA-NOE-i%OPcU-£40¢ccUOdaUOa-4-1%ODCcYU
and aspire to maintain the highest standards of health

-b"U¢c—pu-i X

To this end, we endeavor to stay ahead of current

adoOpu-¢cc¥%uOP-EU- a-4i%c¢-UOPU°-—Ei°YU¢g—p=-i YU-D U
environmental matters, review our policies regularly,

-P"U°-Eauvu08aU-TaEO --cUEPOOU°OOUiIiOUci— Ug—p=-XUd-U
offer consultations with third party consultants on

matters that have the potential to affect their health,

c—pu-i YUOAUG-EE}¢-%bDIXU

In 2024, we introduced a weekly global security

intelligence forecast report, containing events and

risk intelligence that could impact Akamai operations
-b"eaU-TaEO --U°-—-Ei°U-D "Ugc—p-i X
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Communites

/} Through our employee matching gift
t‘\’ campaign, the Akamai Foundation and Akamai
E employees collectively donated a combined

US$450,000 to a variety of causes globally.

Akamal employees gave back to

- k N communities, logging more than 9,980
B volunteer hours during 2024 global volunteer
f events, a 49% increase In relation to 2023.

The Akamai Foundation distributed
$J more than US$2.75 million in grants.

Ny Community

OOO
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How We Give Back

VO-UEOIIdDY%iYa-cUGO°-8-UO-UE%U-U-D"UGOAEU-4-U-¢cc-D
work to be a good partner to these communities, donating our time, talents, and
d-¢cO0AE£-cUiOUC-ii-aUi°O¢c-U-4a08P " UdcYU-ca-£%—-EE U
The Akamai Foundation plays a key role in leading our efforts to give back to local
FOIIODYiYa-cUIPA08T°UPYV BU-"0E£-i%uODU-D " UEOIIdDYi XU
Foundation grants and aims to unite, engage, and empower employees to give back —
Including volunteering, participating in matching gift campaigns, engaging with ERGs,
-PD"U°-Ea%bIU da%uDbIUi%Ul-cUOpPUdD- a-£i-"U°-&d"¢c°¥%auuyv

Our collective efforts strive to accelerate change,
power inclusivity, and grow resilient communities
to help make our world a better place.
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The Akamal Foundation Foundation Governance

The Akamai Foundation U-D£08&-T-¢cUi°-UP- iUT-D-8-i% O D UO pUiThe BkarkaOPhubdzibroBoard- is@é@ngpfised of eight Akamai leaders spanning our global

18-DicUPOESCUOPU U N%UIi—-EUYUDEEScUOPU-D U-a0-EU-££-€UTOMAS%EENM UIP R BB TBciODTODRYP HaAUALE-—Dicd0a Unac

supporting programs designed to broaden the composition of the technology PYi-}ca-£%8EL£U-TAaEO --UJ4-PiUA-0%-0Ui--IcU-4-U-EcOU-UE

D " 8CiA U-D " UCOUE U-PUYDEESCY%U-U %% —EUUdIda~-XU 8-1C¢-ACUWUDEES -U-TAEO ~-cUi°—{U-8-Ua-¢cc%OP-i-U-¢O8iUE
4Gcd-cYU—D U°-D " ¢c}ODU - a—|a1/4—uE)£ YUOY%i°Ui-—TcU%DUOEG-"L

Vo-U E-1-%U OdD " —-iuOPUOPP-AcUIGOU YUciuDEIUTA- E)lUaag)o'ﬂ_lau—Ilq_IZdLIJ/4 aEYUSETé'ég_'\aU ;b}@JA aJ y

PV 8Ufad-PbicU-DP"U laO0-dUPV 8Ufa-bi¢cXUV°-U laO0-aUPV 8Ufd-PbivuaaofTa-IuU

- a-b"¢cUi°-U E-T-%U O8D -i%OPecUia-—"%i®uODb- EUﬂ1/4u1/4E)‘HU|OU£a—-—|—|UOaaOa|6E)1/4|1/4—-gUanU U

¢40-"U8-3a8-¢-Di—-i%O0OPUY%PUI°-UIi-£°DPOEOY U¥%D "8¢cid XUV°-¢c-UYJa-PicU-8-U"="Y%E- <au

stages of the talent pipeline, such as college students, entrepreneurs, and adults Early Learner STEM EMPOWER STEM

288¢O%DITUI-E°DOEOYT UE—-&--acX Grant Program - o)  GrantProgram
== =

In addition, the Akamai Foundation unites, engages, and empowers employees
to give back through multiple programs, including volunteering during our Danny
Lewin Community Care Days (DLCCDs), participating in matching gift campaigns,
engaging with ERGs and Akamai Foundation Community Collaboration, and by DLCCD + Employee (SIS Akamal

—f£f£-cc¥PIUI°-U E-T1-%U Ola-¢c%uObPU 6D UG°-DUD--"=2"X Volunteerism e . Foundation o RDeI:S(S)tnesre
&
San d Empowe‘\o("oo
To learn more please refer to the Eggllggg:;?iggity Cofnksarz;ion
Fund

Employee Matching
Gift Program
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Akamal Foundation STEM Education Grants in 2024

Creating a pipeline from education to employment for a variety of
Ta08acU%ubUi°-Ui-£°U¢-£i0dUWUCU-UE£-Pia—-EUTJO-EUpnO&EUIi°-U E-T1-%U O8D " -i%O0ODXU
?2884U- £-ai%OP-EUa-4ib-au0af-pv% —-ivuObcUaalu¥% -Ucgid" -PicUOUWU-EEUE-U-Ec¢U
access to education — whether by offering critical internet connection,

- a-8i%c-YUOAU°—-DP ' ¢c}OPUE--aDbWubIUOaal0&didPDUi¥a-¢cXU'DPUA?ACYUi°-U E-T1-%U
OdD " -i%uOPU YUctdac-"URAXAUILEELODPUIOUEAUPYV 8UY4-PiVUa-aiDb-acUTJEOC¢C—-EE XU

In 2024, grants were awarded to organizations fostering the
P- iUT-DP-&a-iuO0PUOPUY%DDPOG-i0acYUUOEdcUDIUODPU 'UCEWEE} -Gu-EDali-biYU
£ ¢C-8C-£0a%UiI U-"0E-T1LODPYUELEOIAdI-AUCEY-DE-UIA-YUDUDIYU-D ' UIO&d-X

Our Global Impact: 2024 Giving Highlights

$460K

Community
Grants

$100K $1.2M
ERG STEM Early
Collaboration Learner Grants
Grants

STEM Empower
Grants

Annex

Impact Report

45
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The Possible Zone: Cybersecurity Innovation Pathway

Boston, U.S.

The Possible Zone (TPZ) UYs¢cU-DPU- a-a%-Di%u—-EUE--4D¥%ubfUaaOTa-1Ui

PECOOEUCiId -PicUNOAUE-Ea--8¢cUOpUI°-Upndidda-XU'DUA?ACYU !
¢C-8c-£8aw%i U'PPOU-iuOPUI-i°0- YU-Uid%i%uObP}pa--uUaadfa-

iOUi°-U8DY%Aad-UOaalaiob%i¥%u-¢cU-D " UE°—EE-Df-¢cUalOc¢c-"U¢ U]

£ ¢—l5.§2—|£651/4ll XUV|OU(;IIBH—IDI'QU—IDEC)éDI'—Ié.—I"U—UTlA UOMU)SC")"—IU—

~4d0%al-PivupdauiopwuiCOavubIUD-i00EECYUELEOIIODY%UE-i%LODYU-—]

-D£08E-T-"Ui-—-T0O0AEU-D ' U°—-D ' ¢c}OPUAAOCE-TUCOEUY“LDTUNOY,I

°Y,°E U-aaEWE-CE-UPV S8UCEWEECXUU

Stemettes

London, U.K.

Stemettes is a social enterprise working across the UK & Ireland to inspire and

cdaadaiuyuaEcyYUu ObJUOOT-PYU-D'UDPODP}tYDP-a U OdPbTUaA-0aE-UiIO0-8"U£E-d--acU¥%uDU
g£1/4—|E)£—uYUi—-£°E)C")EC")'H YU-DI%UDP--aubIYU-adiYU-D " UlI-i°-l-i%EcU,PV 8. XU'DPDUA?ACYU-DU
E-I-x%4U 08D -iuOPUPV 8UYJEa-PiU-EEOO-"UPi=-l=ii-¢cUiOU°O¢iU’'PV 8U!O-Ec¢cY*“U
—PDU-0G-DPiU-iU E-T1-%ecU3O0ODP " OPUOGE-UIUEUWLDIA0O " 8E-"Va-adi%Ewma-bicuiOuU-U&ad-DY-U
Opuadi-Piu—-EUNBIdE-cUDUPY 8XUPid =-DicU—-ii-D " ="Uc-cc%uObcUOYi°U E-T-%Ui--TU
[-1¢-4cU-DP"UIOOEUaA-aiUuUDPU-PU®%VB83UaaAO0OALE-£IiUEOTa-i%i%uOPUAES f-"U¢ U E-I-%U
UOE®dDi--8¢cXUVe-U-U-DiU¥%DPiad0" d£-"U-ii-D " =-=-¢cUiOUa0I-Pi%u-EUAOE-UIO"-EcU-D "U°-Ea-"U
io-fUOYcd—-EY -U-Uali-Pi“a-EUpoioa-UPV 8B8UE-ad--aXU
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Learning Links Foundation: STEAM Smart Program

New Delhi, India

Learning Links Foundation (LLF) isanonadO8iUi°—iU-Da%E°-¢cUE%G-¢cUi°a03d
—D'UI-£°DOEOT U-"8£-i%OPXU pHi-dUE-£-%0%DIU-DPU E-T1-%U
0%i°U-U9-0U -E°Y%UAJCEWUEUCEOOEUIOUAaAaA0UY -Ui-£°DOEOY
a-aiv%uEvsa-bPicXU33 Uadalu¥% -"Ui°-UCcE°OOEUGIWIUE-aidacU-b
CECOOEcUPV SBUE-CUGYicU—D " ¢c}OPUE--aDWubUE-cOdEAE-CcUC
CEV4-PE-U- a-8uUI-DPiUIOOEc¢XU

Oaulda-uvbpudal-iaOPUOPUPYV 8U-"8£-iuOPUTa-PicU-D"Ui°
—E£iValYaiVaacY RO EEDA-UiY-WoD -iuOPU PPd-EUL-a04aiX

Young Astronauts Club

Tokyo, Japan

Igniting young people’s interest in space and science, jOdPJU ¢ciaOP-dicU Ed¢l0-a-bHU

, 10..Uada010i-¢cU OdioU-DI-T-1-PiVUGY%i°U--40PD-0iUE-EU-DIUDP--auDIU-D " U-¢cidaODPOI YU
-DE£EOBE-T-cUELEOOa-8-1%O0OPU-D U~ £°-DT-YU-D ' UpOc¢ci-acUi°-ugadaicuduu O8PJUI-E-DPiUIiOU
E-—"Ui°-Updidda-UOpuUPV 8XU'DPUA?ACYUj JOUAWEOi-"Ui°-Ud-i-dULO£L£E-iU EWUY°IUP%ISE-iODU
2a074a-1YU- a-D"%ubPbTUODPUj }0ecUaOABE-aUd-i-AULOELE-iU EvTeivuaadNa-ix

P“uD£-U°-P"¢}OPUiaY%-EU- a-ad%-DE-cUUDUI°-U E¥Y°iUaa0T4a-TU-4-UEYI%i-"YUj JOUE-0-a4-7-"U
E-1-%UT8-PiUpdD " %UDJUIOUEE--i-U-UcWUISE-iOaAXU UELEOI¢YuDUDITU %UI%Ii—EUI-£°DPOEOY UOGYioU

°_ 3 0-4-YUi°%UcUc%uISE-iOAU-EEOGcUIO4aA-U O8bJUa-O0aE-UIOUE--aPUS8Aci°-P"U-DP"Uica08Y°Uiava—EU
-Pb'U-8304aYU " --a-DubJUI°-%EaUdD -aci-D " “UDJUONUUCEY-DE-U-D " UIi-£°DOEOY X
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Global Disaster Relief, Hardship
Response, and Matching Gift Campaigns

The Akamai Foundation recognizes the strength of

unifying resources to make an impact in the communities
1°-4-UO0daU-TAEO --CcUEY%U-U-D " UGOAEX
times of crisis, using our giving programs to facilitate

resilience and recovery and partnering with employees to

d-¢ca0Ob"U0°-4a-Ui°-%AUEOIIdDYaiYa-gcUD-="

The Akamai Compassion Fund, developed by employees,

for employees, with additional funds from the Akamai

Foundation, is an employee hardship fund focused on

ada0u¥% “%ubJUA-EY%-pUTEa-PicupOau-T1aeo
OD- A-£i-"UEYEAEDICI—DE-XU ~¢¥% a¢cYUIi°-
provides direct humanitarian grants to organizations
c-E-fi-"UwubUa-aib-adcovavawuicudsau-ia

For the third year in a row, the Akamai Foundation ran a
@Z@U-TAaEO - -UT%Uui}i—-i£°UDJUE-TA-YTD
the impact of donations to the causes our employees
£-4-U-¢O8iUTO¢ciXUVOo-c-UE-Ta-%IbDcU-E
Foundation and Akamai employees to collectively activate

giving to a broad range of social issues and topics, as well
—CUJEOC¢C-EU Yc—Ci-AUa-EY%-pU-ppOaicuU-—
2024, the Akamai Foundation doubled donations made by
employees to diverse passions and causes worldwide for a

£EOICY%D-"UYP®CD?Y??2?X
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Employees in Action

At Akamai, employees embody our core value of “Giving Back,” showing passion and support for their global communities. Our employees ¢ ome together as “One
Akamai” and get involved with their communities in many ways.

Akamal’s annual Danny Lewin
Community Care Days
Blood donations, tree plantings, school supply

Giving Booths
Teams in Costa Rica, India, and Fort Lauderdale
worked to design and build volunteer kiosks —
Interactive spaces to foster connection, build
L3 GGE Y UPBQ e LBdYU-D U OUTO O Ui
¢ XU

Giving Back at the India Town Hall
In India, annual town hall attendees made
upcycled notebooks and homemade diyas for

drives, and more — Akamai volunteers supported
=% AUEOIIdDPYiVa-cU-cUa-aiuOpu
A?ACU —-PDb U3-0%ubU Olleb%i U -3

local youth, celebrating their colleagues and their
C-ARIIdDYai X

2024 \Volunteer Metrics

23 9,980+

49
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Danny Lewin Community Care Days
-PD U3-0%UDUEOINOBD - U E-T1-%UUV-£°DOEOTY%-cU-D U%cUC-EY-0G-"UiOU¢-Ui°~-UB8&ciU

UYEi%ITUOUUI°-UHe@@U-ii—£E¢cXU?D-UOpuUi°-Ul- ¢cUG-UEOPiuDPd-UiOU-I¢O0" U°YxgcUa-¢cc%ODPYU
enthusiasm, and energy is through our Danny Lewin Community Care Days
, 3 ..UUOE®dDPi--a¥%byUadalTa-icU-D " UGW%EIB—EYUWD}a-a8¢cOPYU-D " Ui--lIU-0G-DPicU

ica0af°0divUi°-U ~--axU

-8 U-TAaEO —--U°-¢cU@EU°OdacUOpUaA-Y%"Ui%ul-UOppUiOUca-D"UUOEdDPIi--a¥%ubJupbau-nu
OaT-D% —-i%OPUDOAUE-8¢-UOpUIi°-Y%AUE°O%E-XU'DUA?ACYU=-TAaEO --cUEOTY-"UIO&-Ui°-DU
HYHG?UE£BISE-i%Uu-UUOESdDPi--4U°O08acU " daAa%uUPIU@AHUEOTa-b U°O¢i-"U-0-PicU-D"U
—E£iYaUYiYaacYUSIDY%i%DIUOSAUI--I¢cU-8a08D " Ui°~-UJEOC¢-YU&A-a8-¢c-Pi%ubPJU-UCH%UYDE£A--c-U¥%DU
UOEdDPi--8dU°08&acUpnadivic-U =-aU¢c-pOa-X

By uniting as One Akamai
and sharing our hope,

passion, and kindness, we
help build a brighter future.

Impact Report
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Employee Resource Groups (ERGs) and Akamai Foundation
Community Collaboration

The ERG and Akamai Foundation Community Collaboration was formed to amplify

—PD"U-E-U0-i-U¢cOEf¥%—-EU%Ia-£iU-ppOaicXUVe-UaaOTa-IiUE—
LIUT=T¢-aUa-cc%uOPUIOI-A UUIAa-EiudEUYD Y Ya—iY%l-cYUY
UOEdDPi--8U-0-DicU-D ' U% -PiYup UDTUO&ET-DPY —i¥%uObPcUIO
?u-aUlUi®°-Ua-c¢ciu8u-U ﬂ—é.(}YUio—lUéééﬂé—TUo—(}U—ﬂ—ﬁ"—l"UC")L'Jﬂ
UOD " %PJUIOUFHUDPODPAaad8iuOaT-bD¥% —i%uOPcU-D " UUOEJDI -
-PD'U&-YUc-U-0-8-PD-¢ccU-¢OdiU%IaOai-PiUCOEWU-EUYicCcd-C

Green Team Community Work

Akamai launched the Green Team in 2022 to offer employees an opportunity to

Governance Data Privacy and Security Annex Impact Report 51

Beach Cleanup and Reforestation

Our Costa Ricateamleda ¢ - —£°U£E--P}dauU-PD " Uia-pbdingiog—i 20D
iOf-i°-AUUOE®Pi--8cUIOUI—-£EE-UELO-¢ci—-EUAOEE®diWOE
At Playa Tarcoles, a beach heavily affected by waste, the team removed nearly

~UiOPUOPUid-C°YUWWDPDEES “DJUAE-Ci%ECYUSCOUDTUD -
[—8a%D-UE%P-XUcCOEdDi--4cUi°-PUAE-Di-"U@A?2U-D" ]
¢ O " Yal-8cYi U-D " UWuIaal0uubU-%aUad-EYi XU = OD"
this initiative fostered awareness of waste management, ocean health, and

COCIi—Y4aD-CE-U°—¢Y%icYUa-%PDuOaLEY%UDITUOBAU = " YUE—i% O]

a-aiv%fv%a-i-U%PbUOJEGUEDEaOA-i-U-DU%EAODPI-Di-EUJO-E¢cU-D " U-£i%uOP¢cXUL-T%OP-EUE--"=-4¢U
a-aiD-aUELEEOC-E UlWi°Ui°-U E-T-%U 058a04-i-UPS8Ci—-%D-C¢CY%UEYi Ui-—-TU-D"U-PDU- -£8i%0-U

sponsor and serve as main program drivers, engaging employees locally through

events that align with the Green Team focus areas of Sustainability, Community, and
1% 0%DIU —£EX

The Green Team helps drive progress, champion our sustainability goals, increase
Interest in our environmental work, give back, and create a positive community

~4080D"U-Puv%alOPI-Pi-EUci-0-a"¢c°¥%aXUVe-U!ad--PUV--TU£888-DiE U°-cUIO&-Ui°-PU@Y??22U
TEOC—EUI-T¢-8cYUO%iUOU-EUCDU-TAED -=}E-"U=-0-DPicU-D " Ul-¢UuUD-acU%DUA?ACX
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Governance

g.l:é Promoted high levels of business ethics
_'D:y across our global operations.

Sustained strong corporate governance
programs and practices.

Established an ESG Expert Committee,
bringing together subject matter experts
providing guidance on key environmental,
social, and governance topics.

O Trust

Governance

Data Privacy and Security

Annex

Impact Report

52
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Corporate Governance

Akamal’s governance structure is designed to uphold accountability, ethical conduct, Our Board of Directors sets high standards, providing strategic guidance and

[A0CiYU-D " U-E%UTPI-PiUC-i0--PUE--"-8¢°%aU-D " UUuUDU-¢ciOacYUAERBBDHULE U —UUHEYR NTWESIGHEOD WU OAIBEBc LT iUiOUuDCci-
4D i-84-¢icUOPU-EEUONUOBEUCI—E-°0OE"-a4¢XUd-UC-E¥u-U-U¢iaGDOUuuis%icR@ » UATPAD YWI®aad BD-—BEYE O4advac- " UDYUD-UT-T¢
essential to creating lasting value for our stockholders and driving positive impact for our C—£ETJa08D " ¢cYUCAUDTUDIUYD 8¢cid U- a-a4i“%¢-YUE-—-"-4&¢°
£8ciOl-a4cYU-TAaEO -=-¢cYUEOIIdDPUiYa-cYU-D " Ui°-U-DU%EaOPI-DiA&EaUEOaAa0aA-i-UTOU-aD-DE£-X

%YaT°EYY°icUOPUOBAUTOU-A4DP-PE£-Uaa08E-UAD WEcOUFHDivaODP-"U%uDPUOJEAUE-i-¢ciU

and include: "
Board Composition
000000000
Board Chair Independent Director
Proxy o Evaluation of the CEO
Access : :
Director & ~ o ‘ 6 Male Directors .3 Female Directors
26£-3UPIOELEEU Policy Against Pledging or
Ownership . Hedg|ng Stock

Requirements

Majority Voting for 9 7 2 directors

) Uncontested Director SEcine _ _ identifying as African
Elections directors with American or Black

experience in security

Comprehensive
Code of Ethics

1 director identifying

° ~ Annual Board as Asian
Regular Executive Evaluations O
Sessions of the Board : : -
8 ! ; 8 9 /O 1 director identifying
| e
~ Fully Independent as a military veteran
. Standing Board Average Tenure Independence
¢ awbac Committees
Policy ® ~
_ _ ® Diverse and
No Poison Pill

~ £ E —¢ ¢ v, 8 Praiessional Board
Board
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Corporate Governance (continued)

The Board oversees Akamai’s risk management through four standing Board committees: These committees regularly report to the full Board on their areas of oversight and

the Audit Committee; the Talent, Leadership and Compensation Committee; the Finance FOEE-¢Oa—-i-UOG%i°Ui°-U O-8"UiOUNUBESBEEUi°-%AaAU " di¥%-¢cU-—
Oll%ii--[U-D"Ui°-U P!U Oll%ii-=-XU —£°U£0I11%ii~--UOa-a—i-cAkdmai's digroath tofidlkemah&gethéni aan béifolindl inour latest 180 UPi—i-X-Di

-b"U O-3a"}-aZhae-X U Tddhbrate Governance Guidelines offer a detailed

OQUu-au%-0UOpUuOdaVada-£iv%E-~cXU

Audit Committee ESG Committee Finance Committee Talent, Leadership,

Responsible for overseeing risks Responsible for overseeing Responsible for risk oversight and Compensa’[ion
to our overall business, including risks associated with Board 0% i°Ud-ca-£iuidudsau-# Committee

oversight of our accounting and and committee membership, program and strategic

Al a A <~ . Responsible for overseeing risks
Sb-bDEYs—-EUa-aOai%%bfUaa corporate governance policies transactions, our capital structure

associated with our compensation
practices, developing talent

and succession planning, and
employee health, safety, and
-DI-T-1-WiX

8D-DEVA-EU-8"YicYUOBEU and practices, shareholder 8D-DEYai—EUAYCEUT-D—9q-]
function, our risk management proposals related to corporate treasury and investment activities,
processes, and compliance with governance and other matters, _PD'UCt-D-8iU—D " Ud-iYug-l
legal, ethical, and regulatory and environmental, social and I—EOAUY,DcdE-—DE-UAEAOT
a-aowa-l-bicX governance matters and our plans

OUTYai%a—-i-UcdEC°UAYacEC
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Accountability
Our People

ACT

—  Community Communities
Framework

Governance

Trust

Corporate Responsibility and ESG
Our Approach

In 2024, we continued to strengthen our commitment to corporate
4-Ca0OPDCcY%UCY%EWI Ut U-"U-DEUDTUWUDYiYa—iYal-gUio—]
company and stakeholders, including customers, investors, employees,
¢dc¥ub-ccU-DP"UcdaaE UL —-vbPbUaA-GiD-a¢cYU-D " Ui°-UFf

Our approach is guided by both our ACT Framework—encapsulating
E-1-YecUOU-8-8£°%uDPTU-8a80-£°UiOUEL£O0Gda04a-i-UA4-

areas of Sustainability, Our People, Communities, Governance and Data

Privacy and Security—and our structured efforts in environmental impact,

CO£Y%—-EU&G-caOPcY%ueY%EWI YU-D ' UTOU-8DP-DE£-XU

d°%E-UOJAUEL£OEda08-1-U&d-caOPcUueY%EWI U-ppOaicu
and responsible behavior across all aspects of our operations, our

environmental, social, and governance (ESG) initiatives provide a

structured, measurable framework for tracking and reporting progress in
i-¢c-UE=- U-8--¢XUVOY-i°-aYUi°-¢c-U£0laE-I-Di-& U
i°—fU E-1-%U&a-1-Y%DcU-££03DI—CE-YUEOTIdDYi }uOE«
OQa-a-ivubfuUO%uicULbi-Tavsi X

8--iv%PIUIC-UTA00UDIU -I-D"Up0EaUOBdEaAUC-AUY4E-~CU
environmental impacts from our operations, and conducting our business
uPU-UEa-¢ca0Obc%ue¢E-U-DP " Ucdci—-%D-¢CE-Ul- YU-&G-U-
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Oversight Management

Akamai's Board of Directors, assisted by its four standing Board committees, E-T—-YiecU PIU?6E-U%CcUE-AT-"UGY%ioU a%0%ubTUOdEUELEOGa0E-T-U
OU-8Cc--CUCUIDWUEE-DIUAYUCECU—pu-E£i¥%DJUi°-UEL£0Ta-b a@QEEYCYMNP—t PUYVBEEY PAEER)-¢ 08 —-i-cUO%icU%UDI-aD-EUCACAE-L£iUI
-PUY%EOPI-DIi-EYUCOE£%-EYU-DP ' UJOU-8P-DPE-UI-ii-8¢cXUY i-A4D-EUCIi—-E-°OE"-8¢UiOUE--4PU-¢08iUi°-%aUaa%0aYaiYa-¢U—|

0d8auvUaadTa-IcU-P " UEEG-—-i-UEODPT}I-&48IUU-E8-UpOEAU-EEUCIi—-E=-°0OTI
As outlined in its charter, the Board’s ESG Committee is primarily responsible

for overseeing board and committee composition and responsibilities, ESG VO-U PIU?6£-U%cU-EcOUE-caOb¢cWutE-UpOadU—-cc-cecubIU-D " U-""
Cila—1-T%-cYUUDPWUIY%—-iYal-cU-D UaOEWEW-cU-D U a- 0% favedrks;&ndiequ@tions, itk dQhe StandardXdét out by the Task Force on Climate Related

This oversight includes receiving periodic reports from management on Financial Disclosures (TCFD), and the Sustainability Accounting Standards Board (SASB), as well
environmental and social issues, corporate culture, and engagement as they —¢cUci—-P"-4"¢cUc¢c-iUOdIUD " -dUpNdida-UI-D " —-10&8 Ud-a0aivubTupa-1I

8-E—-i-UiOU-TAaEO --¢cYU-DP ' Ui°-UEL°—4%Ui-CE-U-£i%0a%i%-cUOpUi°-U E-T1-%U 086D —-ixuODXU
The committee also reviews Akamai's governance guidelines, bylaws, and In 2024, Akamai was named again to the Dow Jones Sustainability Indices (DJSI) and the

other key governance policies, recommending changes to the Board as needed VP CIOO0O " U'D "~ UP-a%-¢cYUI-aEYDTU-E-Uu-DU-D Ui-DULODC¢-£0i?
nOau-aaadu—-EXU " %uiuOP-EE YUXIUW -Diva8-cU-D U4 —Tﬁeéq 'F‘thtjf'vﬁrﬂeﬁtéyﬁdﬂ%@rema% gommyiment. g ethical principles and creating

LUOEU Ya-£iOAUEOE-GU-D UEOTT%ii--U—cc¥Di-DicU—b Tt 42 LaQs¥l i wfalag sl )

—0-E8-iuOPUAGOE-CcCXU

'DPUA?ACYUG-U-¢i—-¢CEYc°-"U-PU P!U a-4iU Oll%ii--YUCAYDI%uDIUIOY-i°-4U

COCAE-L£iUI-i1i-A4U- a-aicud°OUaalu% -Uw%ubcv%f°icUubPiOU-T-a1%DIUid-D"¢cU-D"UadWCEU

[ Yiv—i%OPXUVe-UEOTT%ii--Uad00% -¢cUT6% —-PE-UOPUE- U-DUu%aObPI-DPi-EYUCO£Y%-EYU .
and governance topics impacting Akamai, and monitors progress toward the

£O0Ta-b cUWUDPI-E8D-EU-DP U~ i-8D-EUTO-E¢XUV°-UE°-%aUONUI?

regularly reports to the ESG Committee of the Board, ensuring alignment and s 2 * '-_
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Responsible Business Practices

Business Ethics and Compliance Supporting a Culture of Compliance

Akamai’s culture and values form the foundation for earning and maintaining the trust of Our Global Ethics & Compliance program collaborates with internal stakeholders to
OdAUESdCiOT-a¢cYU-TAEO --¢cYUWUuDU-ciOdcYUcdaaE¥%-4acYU-bD " Ueimbed prackid®iritt busites8s pracessésatioss thie-compady, focusing on ethical

FOP"8£iYUida-DPca-a-PLf£ YU-Di%}ta¥%et¢-4 YUEODIYEIcUONU Y
Our Code of Ethics guides how we do business and interact with our customers, colleagues, These procedures are routinely tested and audited with the goal of identifying gaps and

cdaaEwu-adcYU-D ' Utdcwub-¢ccUa-aib-acXUd-U- a-£iUu-0-43 U—uIaE(a ﬁﬁé&/zfé‘ﬂ‘U%@éaéY—%#Q@'@J—%’@P&D‘B(UJ—'-E@U&%U-E U-ccaccl
others acting on behalf of Akamai to live up to our values and to comply with our Code climate, emerging laws, and regulations to help ensure that our procedures adapt
-PD"U-aaE%E-CE-UE-O¢cU-D" Ua—-‘ﬂéE—l1/4ODQXUV°1/4QU1/4QUDO|U/Eé£9£|55 1/Lbaﬂl/éﬂxlU|°1/4E)‘|1U|OU OUeU%WiecUU%i—-EUIOUOBEU

FOPIuDPO-"UGCHEE-CCX
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Training and Education
E-1-%U-TAEO --CUUUDEES UDJUUBEE}  Wl-YUa-ai}iul-YU-Dg T i
—PDPB-EU O -UOpU i°UEcU-DP U Di} d%c¢-4 e Ditn} 0348ainuOD

employees must acknowledge their understanding of and certify their compliance Consistent with best practices that are common to large, public companies in
0%i1°Ui°-¢-UaOEYEYa-¢cXUV°-U i°¥sEcUnU OlaE¥a-BDE£-Ui--1Ucg0z the U.S. and guidelines published by the U.S. Department of Justice, the U.S.
adO U b TU-"%i{%ODP-EUGOCAE-L£iUlI-ii-adUca-£%BEUIa-YaD YD Securities and Exchange Commission, and other similar government agencies

Ca-£Vi8ELUAEBEAYc VaEiHODcUOEUCACYaD-¢ccUODYigUC-—¢c-"UBAO0H around the world, our Ethics & Compliance program encompasses three key
ObTO%bTUa¥%cEU-¢cc-¢cl-DigcXU elements, among others:

Transparency and Reporting

All Akamai employees and third parties can anonymously report actual or suspected
“{OUECU-D " UEOTAE%-DE£-UWccd-cUACU°O8a¢cU-U"— YUFU - ¢U
ica0a8T°UO0daUI°YE" }a—ai BtHity:HDiling Dt B PUOPEYD-U-D"UOUG-4
This information is broadly communicated to employees and third parties through our

O -UOUU i°Y%ECYU E-T—YecUY%Pia-D-iYU-D " UOBAUEDFAOE—T-

1 Training and Education

Employees are also encouraged to proactively report concerns to managers, Human EthK?S &
L-¢cOBEE-¢cYU-DP " U3-T-EXU E-1-%e¢cU9OP}L-i-EU-i%OPUIOEY Compliance 9
concerns by enabling the investigation and discipline of any employee that retaliates program
—-%bciUcOI-OP-U0°0U&E-a08iCU-UELEOPE£-EGDUYLDUTIOO0O " Up—Y

Transparency
and Reporting

Investigations and Remediation
'DPUELOEE-¢O0a-i%uOPUGI%IU%BTI—PUL-cOBEE~CcYU- a-aVi-DE~" Investigations and
Compliance team play an active role in investigating and driving appropriate corrective Remediation

action in response to concerns reported by employees and third parties through our
TEOC—-EU i“UECUBOIEYD-XU?88U °Y%-pU i°UfcUoU OTaE%-DE
Audit Committee of the Board on the number of reports received, the types of alleged
[ucEOD"BEL£IYU-D U-D U¥%UDU-Ci¥%UT-i%U0-UOEAUELO&EEA-£iY%l-U-£i%ODCUI-E-DUZDUA"¢Ca0D ¢ A
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Human Rights
d-UC-E¥%-0-Ud-ca-£iupOaucsi—-pUa%°icU¥%cU-cc-Diu—-EUNOEGUSDEOEE Y1
EOIIdDYUIVa-cUUDPUGYECUN-UOA-E-1-XUd-U-a-UELEOII%ii-"UIiOUia--i%ubD U
our contractors, customers, and suppliers, and individuals in the communities affected by our activities, with

"D Wi U-DP Ud-ca-£iXU OaU" -i-Ylfunidd Righis®dlicy j Wh@bapplies-te Akandai &hd our
"YO0Y%ce%ObeYUCGACeYWsa T Va—AYangcYU-D UCA-—DEC-¢X

Akamai stands against the shameful and harmful effects of slavery, servitude, compulsory labor, and human
(A—6EEUDTUY%PUCOEW-iY%-cU-308D Ui°-UGOAE"XU?84AU£08a08-1-UU-Ed-¢
policies, including our Guiding Principles for Suppliers and Partners and % 81-DUL % f°icWd6 B 4ECO U
abide by the principles established by the Universal Declaration for Human Rights, the International Labour
287-DY% —i¥%OPecU -£E-4-i%ODPUODPU 8D —-1-Di-E biditheBUaited Hatignd GBBA) L ¥4 T°1
Compact X

PUDE-UiI°-U%DPE£-ai%O0PUOPUI°-UYX1IXU8O " -a8PUPE-G-4 U £iU,A?2@D...YUi"
-D-"%-PUBO " -aPUPE-UG-a U £iU axamualQlischosiies based ertuohgoingUeviews of our
¢dc¥b-ccUOa-4-iuOPcU-D " U-AaE%UE-CE-UAOEY%EYs-CcXU

284U%dI-PULYT%i¢cU- a-£i—i% O D ¢ Bkainais Réspdddibie-Supdyi GhailPBgram (RSCP) X U
d-UELOEE-¢Oa-i-UOGwuicUOdaAUCcdaaEU-acU-D Utdcub-ccUa-aib-acUiOU-c¢
— iV UY%iYamcU—-8-Upa--Upadiuid " -abUcE-G-a UOaU°sI-PDUAY%YT°IcUUOE-I

Lobbying

E-1-%U " O-¢cUPOIUI-E-UELOPia%¢diuOPcUIOUAOEYiUE—EUa-Ei%-¢cUO&UE-
organizations such as the Information Technology and Industry Council, BSA (The Software Alliance), and

~£0U, ¢ccOEY%—-iuOPUOUUI°-U'Di-aP-iU'D"8¢cid .. XU E-1-%UOi°-80%c-U00O:
aOEWE U -0-EOQal-PicU-D"UiOU-Di%uEYa-i-U-D "UEOTAE UG%icU-T-827%DTL
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Responsible Supply Chain Program (RSCP)

d=-U—-8-UEOTTUii-"UiOUT-%uDi-%b¥%bifU-U&d-¢cad0b¢¥%tE-U-E
i°—fUBa°OE cUOUTOU-I°UE-EYU-DU%AODI-Pi-EYU-D ' UCOE
Supply Chain Program is designed to assess and mitigate risks, drive continuous Collaborate with Promote requlatory
improvement, and foster strong partnerships with suppliers and partners who suppliers to minimize compliance with supply
c°-4-UOdaUU-Ed-¢cXU environmental impact
Our Approach

chain due diligence
~-£80c¢ccUOBdaUCAAAE UL -UDX E-JY%cE-i%ODX

Supply chain sustainabillity is integral to our commitments and business

A-CWEW%-DE£-XUVOUGOAEUiIiOU-DP¢cdad-UEOTAaE%-DE-UOYioU
4-70E-i10& Ud-adwua-i-bicYUl-Z

« Conduct thorough assessments of our key strategic suppliers
based on environmental, social, and

governance criteria.

_ To guide our efforts, we
PromOte eth'ca_l have established four key
« Engage with suppliers to improve performance and address business practices strategic RSCP goals: Generate positive
Yy = Di%8-"UAYacEcX throughqutour ” SP-DEfv—-EUWIA-E
coaaEY%-aub-ilaD
* Monitor regulatory developments and industry best practices to

noOaui°c-U£OTa-b
enhance our approach year over yeat.
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I . LI . L n . n = = - n x ] &
ad al . L s n - - = (] n - . n N L o 0 .
| N . . L .. L - | - - ] N N ] 4 @
~ o n . " . LY * a n u " u N o N 4 a o . >
N N N . L] - . . - - L . . s s s - - n ] n n N N ¢
R T T R L SR SR R S S S T N B TR LI XS
. " oo o N L L R T R S R R T B B Y | " N 4 4 Y.
[ | L n L | | ] ] | | u | | a | | | | | | | | ] [ | [ ] [ N [ N ™ d L 4 Vs “““
N N n n - L] u n n u u n u u n N 4 * & o <
N .- - . .-.-- - --l‘ .. L L L l- s ] l.l | N .l ~ .. N ~ A R s s,
" ou " a g g omom_m Rg By By By By 8 e 8 BT LT N L S A N TR T e ‘e *o
N - ] ] [ ] || s B s a s “ | | a m [ [ N N 8 L 4 & ! 'S o ¥ . ®,
] | ] ] ] | a a a a a a | | | | | N N N N & & N 0 ]
n n = u | | a n || [ u [ | [ N & & 4 o n
] [ n .l .I .l | " e "u "a e ‘l -‘ -l -I -l u u u N " N ... o . Y : . *
R Y,  ®H Ex B, "g 0 Tg Fg B, B, B_ "m - m m E = - N K & a



Gkamai Introduction Corporate Our People Communities Governance Data Privacy and Security Annex

. N I tR t 61
Sustainability mpact Repor

Supply Chain Standards

Though our suppliers, resellers, and business partners differ in business type, size, location, workforce, and

cEOa-YU-EEU-&8-U- a-£i-"UIOUEL£OTAE UG%Ii°U-EEU-Q4aE%E-CE-UE-GCU-DP " UA-T0E-i%uODPcU-D " U-EWuTDUGY%Ii°Ui°~Uaa%ubEYsa
Akamai's Guiding Principles for Suppliers and Partners XUd-U- a-£iu0daduUcdaaEw%u-dcU-DP " Ua-4ib-adcUiOuOucec- OP"UI-4-U

compliance with laws and regulations by embracing the spirit and intent of our guiding principles — promoting

°3 -PUAYTCicYU-PU%AODPI-Di—-EUCOCi—-%UD-CYUEYi YU-D U=i°%UE-EUCScYD-ccUad-£i%E-¢gXU

Supply Chain Risk Assessment

Since 2022, we have partnered with EcoVadis, a provider of business sustainability ratings, to evaluate and
enhance supplier sustainability practices of how well a company integrates sustainability and corporate social
4-Ca0PCUCUEWI UUDiOU%icUtdcY%ubP-¢ccU-D " UI-P-T-1-DivuadaO£-¢c-¢X

Using the EcoVadis platform, we have gathered insights into the performance of participating suppliers

and partners across four key ESG focus areas: environment, labor and human rights, ethics, and sustainable
ada0£8a-1-DiXU?2PE-Ui°-¢c-U"=2i—-Y%EcUGI-4-U-¢cc-¢cc="YUOU-UGOAE-"Ul%i°UcdaaE¥%-4acUiOU&-a40-CiUEL£0&Ea-£i%U-U-£i%O0ODbcYL
"m0-EOa-"Uwliaadu-1-PiUaE-PcUO°-4-UP-£-¢¢c-4 YU-DP ' Uida—£f£E-"Uaa0f4a-¢ccXUd-U- a-£iUu0daUcdaaEw%-a4cUiOU-E£i¥%0-E U
monitor and enforce our standards within their own operations and supply chains, continuously improving to meet

OdU- £--"U0d8&8U- a-£i-i%0bc¢cXU

To strengthen and advance our program, we continuously monitor the evolving regulatory landscape and work
FEOC-E UOG%iUOBEAUEOEA-Ui--TUiIiOU d%0-U --4}00-48} -—dU%iadalu-l-Pi¢cXU
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RSCP Governance

The governance structure for Akamai's Responsible Supply Chain Program (RSCP)
Is designed to enhance risk management and to clarify the roles and responsibilities
OpvaaofTa-lUa-aivaEvsa-bDicX

The Board

RSCP Sponsors

Sponsor and Support the program,
and Accountable to the Board

RSCP Account Steering
Core Team Managers Committee

Overarching Supplier Program
RSCP relationship oversight and
development management with escalation point
regard to RSCP

By embedding strong governance practices into our RSCP, we reinforce our
commitment to ethical supply chain management and continuous improvement,

0%i°Ui°-UJO-EUONPU-Dcda%UDIUEOD}i-8lUCACi—YaD-CYEY4i
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2024 RSCP Campaign
OAUOBEAUA?ACUE-TA-UIPUUG°YUEUEEOC-"U-iUi°=U-D"
@EGUCYuUIDPWUBE-DPiU-D ' Ucid—-i-f%EUcdaaE¥%-dcU-b Ua-4a
£Ola-a4-"UIOUAB@QUWDPUA?ABXU Ei°cOdT°UG-UYDGYi-"Up
a—aivatVasa—-i-YUIiI°-U¥bDUWii-"Ua-ai%etYsa-bicU&d-aada-¢c-biU
ca-b"UOAU°OE"Ucia—-i-T%uEUY%IaOai-D£E-UIOUOBSaAUCHCYD
key categories: strategic traditional procurement vendors and strategic network
a-a4iPb-acYUOU°%EU-4-U=-¢cc-Piu—-EUpOAU- a-D " ubTUDOd3

UI°-UE-Ta-%YDcULOPEEDdCYHOPUGI-UE-E£-Y0-"U-cc=ccl
-Pb"Ua-4dib-dcYU&4d-ad-c-DbiubfuU-aaad Ul-i-E UEFXB% U(
HLAOITUDAXGLUWUPUA?ABXUd-UELEOPiI%UDPd-UIOU-DI-T-U0Y
emphasizing the importance of their participation in driving sustainability
,1a800-1-PicU-£80¢ccUOdaUCcdaAaE UE-YDX

?804Ud-i-"UcdaaEw%u-acUELEOPiuPd-UiOUOsia-auOaluic-U
HO&U-U-Ed—-i-"UEOTa-bD¥%-¢cXU

Driving Continuous Improvement

To support ongoing progress, we work closely with our suppliers and partners to

Identify opportunities to reduce environmental impact and enhance responsible
CdCYaD-ccUAA—E£iY%UE-CXU?28aU-puOAICULDEES - UYiDEG-~—
»bUi°-Uaa0Ta-1yuelOicuv%bi-ab-EE U-DP"U-~ i-8D-EE XU
alignment, we introduced a dedicated annual training program in 2023 for all
Aaa0£04-1-PiU-DP"UP-i0OAEU-££08PiUI-D-f-adcXUVOoYcU
o3I -PUAUYT°ICUELEODPCcY =8-i1%O0PcYU-D " UIO" -aDUCE-UG-4 L
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In carrying out our mission to power and protect life online, Akamai processing with a Purpose
recognizes that the way we process personal data is a critical part of the

fAd0ciUI°—fUOBEAUESCIOl-acU-DP"UI°-UY%DIi-aD-TUEOII
committed to respect the right to privacy and maintain a robust privacy
ad0i-£iXLO0PUad0TaA-IXU'DU-""%4i%ODUIOUOBSEAUGOE DUEOTAE UGwioUi°
E-GcCUOUU-EEUEOdDPiaY%-cUY%UDUGY%ECUO-UOE-4—1- UT-%Di-%bU-U A g
—~{°UE-EU -i—-Uaa07a-1U¥%bPbpOal-"U¢t UTEOC—-EE U=g 4 Go-"UAaaYu—£ U:

Akamali’'s Data Protection and Privacy Program is designed to
operationalize privacy, making ethical data use principles and privacy
ad0i-£ivsOPU-Ua-aiuOpuU-0-3a i°ubuUi°c—ivuG-U"OX

d-U"OUPOiUad0E£-¢ccU —-i-UOIYIi°UiI°-UYDIi-DiLODUC oD iYvag YD MJdWub”

Internet users, nor do we rent, sell, or otherwise share identifying 28 £'U
a-a4acOP-EU -i—-UOi°-&aUi°~-PU-¢cU&d-ad%a-"U-cUa-ai UOaaiaan "d£icU
OauU-cUd-a0%a-"U¢t U-aaE%“E-CE-UE-GcUO&AUA-YOE OPb¢XU

Akamali has made privacy a part of every employee’s job through a Privacy
by Design policy and approach, including a privacy impact assessment

23 0AUIOUI-UE-—3DL£°UOPU-D UD-0UAa0 8£iUOAU UBGC-UYaDYalYae i
Y AE-T=Di-"U—U&-0%-0Uaa0E-ccUiOU—ccaccUio~UQg AYi UAdO8E-U—D"
A0~ £i%OPDUAEG-E(YE-CUOUUIOYA }a—E1 UC-A0Y4E - (Y =8cU°—{UO°— (g

to Akamai’s systems, assets or data, including, as appropriate, review
Opuiu-b " OaUc-£8a%i UAOEWEW-cU-D UaaOE-"8a-¢
C-£8a%i UEOITI%il-DicgX
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Privacy at Akamali is managed by our Global Data Protection
?6£-U-D " UE-"U¢ UOBSAU °¥%-pUIa¥%u—£ U?6£-3
d-ca0OPbc%uecE-UpO&U E-T-YecUadwuiu—£ UAOEY.f
Vo-U I?2U&-a04&icUiOui°o-U OTa-b scU!=-D-8-EL
oversight is provided by the Audit Committee of the Board,

which reviews privacy risks and the associated programs run by
i°-U!EOC¢C-EU —-i-Ula0i-£i%O0ODPU?6£-YU-D"UIO
[Ei%aE-Uiul-cU-DPDPJ-EE XU

The Akamai Privacy Trust Center Ua a0 0% " =¢U " =i—Y%E-"U-
of our programs and practices, provides information on
compliance with applicable laws, and the nature and scope

OuUa-acObP-EU —-i—Uaa0£-¢cc%ubU-iU E-T-%X
contains information and means for data subjects to make
4-40-¢cicU-¢08iUI°-%EaUa-4A¢cOP-EU —-i—-YUY4D{

—-PD"U -E-iuOPU&-4ad-¢cicX

To inform employees and contractors of Akamai’s privacy

programs and their individual obligations with respect to

personal data protection, all employees and contractors receive
adv%iu—-£ Uia-ubwubfusaObDUEOLDYDIU E-T1-Y
VO-UIEOC-EU -i-Ula0i-£i%O0OPU?6£-U-EcOUE
CaAa-£Y%8EUIa-YDYUb¢cU-—cUD-=2"2"U-D " UABCE Y
ubpuoOal-ivsObU-Db " UadOfa-luUda —-i-¢X
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d-UELOD ' BELEIUODTOUDIUE-0%-OU¢cU-D " U-8"Y%UIcUONUOBEAUC-£03aY,
G%iI°UiI°-UJO-EUONPUEOD i %uDbaOdcU%IaAadalu-1-DiXU E-T1-%UI-¥%Di
8-E-i-"UiOUi°=a¢-U-ppOadicZU'P?e' UAF??@ZA?AAU-D"U'P?e"' |
are granted by an independent auditor following review and testing of our security and

aavau—-£ UT—D—ﬂ—IT—IDI'UQ (;I'—I.|.QU—ﬂ—1/4D(;I'UIIO—IUé—I351/4é—I.|.—IDI'QUC")|J.UI’
ci-P" -4 ¢cU-&-UcdaaE-I-bi-"U¢t U'P?e' UAF?@FZA?@DU-D"U'P"
G°WECUGCA-£WUBE—EE UEOU-8Uc-£8aW%i U-P"Uadawuu—-£ Ul-BD-9Y-1-b
and Privacy teams also participate in many other standards and compliance reviews

LWDEEd %D IUI 'U PPU,a- I-PiUE-4"...YUP? UAYU ="L 8IYU%'Il YL
, O0CIA—E¥%—..YU=-DP"'U P'U-8"%UicU, uOAUEEUIYUE—EUC-A0%E-UAAOI

VOUE-—aDPUTOE-U-COBIU E—lT-YiecUE~EIY%8B8E—TY%ODCYU—iinCi-i%0

'DUELOEE-¢Oa-iuOPbUGYicUI°-U'DPpuOal-isOPUP-£8a%i Ui-—IYUI
ciavuiu-cUiOU-Pb¢cda-Ui°—iU E-1-YecUBc-UOPU AiU8EY—-EU'DIi-EE
,83..YU¢tOicUuPUadaO0 " 8EicU-D UpOauwubi-ab-EUCAcYD-¢ccUUDE
TI00°UT0G-aP-PE-Uad—-£i%E-cXUd-UWIAE-T-Pi-"U-PDUY%Di-aD-1
—ATWBEVU-EUYUDI-EEWUY-D£-UiOOEcU-D ' Uc-80%E-CYU =¢c¥%uID-"1
a0i-Pi%u—-EUC-D-8icUOpnU 'UIOOECU-D " Uc-a0%E-cUOYioUI°=Yal
iOuUOdaUdc-U-DP U =-t-EOal-PiuOpU 'e83U%uUDPUOSAUC-8U%E-UO
OpU 'e83UIO0O"-EcU¥%bPbUad%U-£ YUA-caObc¢cw%ue¢E-U 'YU-D "Uc-£84a
continued alignment with developing laws and industry best practices to facilitate the
E-Y-EYU-i°%Uf-EYU-D"Ug-p-Ud¢c-UOPU 'e83X
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VO-U"—-i—-Ui°—iu900¢cUica08T°U E-I-%UW%GCUEAYIVsE—EU
CVLEELODPCUONUBGC-EACUIOEE 0% - XUIA0I-£iwubTUio—il
array of cyberthreats is fundamental to the trust we maintain with our
£8¢iOl-acU-DP "Ugi—-E-°OE "-4c¢XU

d-U-%IUiOU-DP°—-PE£-Ui°-Uc-£88%i UOuUi°~UJEOC¢-EU
A0ACOUDIUELEODIUDAOAcUYULDDOU-i1%LODXU?8aUGC-£84Ys
keep infrastructure, websites, applications, application programming

Interfaces (APIs), and users safe from a multitude of cyberattacks and
OPEY“D-Ui°d--icUG°UE-U%IaalOuvwubyua-ap0ali-bp£-XU
automation with customizable protections and managed security services
iOU-P-CE-UCScWUDP-¢cc-cUIiOU-pu-£i%iu-E UI-P-Y-UAay
ada0i-£iuO0ObcUOpUI°-%aUY%Dua-Cciad£idda-YUD-iGOAEC

Akamal’s security solutions include web application and API protection,

bot management and mitigation, DDoS mitigation, DNS protection,
aa0i-£i%0PUPaOIUYLD}CAaAOGCc-aUI°a-—-i¢cYUCTI-Di-iV
U—E-Ua°vucowubUc¥%i-¢cXU

Akamai is proud to be a trusted partner for thousands of customers across

various industries and regions, to enhance their online presence, security
—-D"Ua-auOal-PE£-XUd-U¥WUDUO-ciUW%DUc-£88a%i UE-a-¢L
stay ahead of the evolving threat landscape and to protect our platforms,
£8¢ciOl-d¢cYU-D " U-D"UBCc-a8¢cUOPUOBAUESCIOI-acUpao
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Akamai operates the world's most distributed platform for content delivery, human behavior and that are mtncately designed to break into IT environments and steal data,

c-£0aYii YU-D UEEOS UEOTAdi%BDIXU £40¢cUi %cUYPHA-GiARsLaTEN0aH B Ee FaBENRRFMAMY UL spEoUEaaaE VD TU
(8-D¢—£1%ODCU -Y%E YUOGCYECUEA-~T-¢U-U3D%Aad3-U0%D OQU%DIOUI°~UTEOC-EUI°4--TUE-D ¢E£-a-XU

This visibility enables us to identify and understand risk signals early, gaining Consistent with our goal to make the internet more secure, Akamai has a dedicated InfoSec
UDI-EEWUI-DE-Ui°—iU%bpOaicuUpOat-a }EOOEY.D JU " - - feamXhat monitors, analyzes, and responds to emerging threats, as well as conducts advanced
C-£88%i Ud-¢-—-8E£°UIOU %cEOU-EUP-OUUBED-~a-CY%EYiYaacU-D U-
According to our observations, the nurr]ber of web application and distributed and research to protect our infrastructure, systems, and customer properties, as well as
"-DY-E}Ou}¢c-a0%E-U, OP..U-ii-£EGUELODI¥%BDI-UIOUTAQHN a&ichapidifeniddite G w%@ﬁts/‘%/\ﬁtﬁ bt QuBtbners and the broader cybersecurity
—ii-£EgU-4-U8aUBB%UNa0IUA?ABUIOUA?ACYU-G-a-1Y CBMn%HltyEEH'rjo(a h? Hlé)g/“d%gs/”aﬁpour f‘a?e%ffheﬁr“ern@t'@é)ﬂ) reports XUV°aO8T°UOB84L

—fi-£E¢U-iUi°~U3- ~4UFUE-0-EU-8-UBaUAE%YUQ°YiE~ Ude@c%tléd'th%Eédr?&'ﬁk&é&%ﬁa]’s’bgn%aélwglcces@tﬁjgtgdl%esources containing insights,
-B"UCU-4-U3aUG%U ~-4U00-aU ~-axXU 1YY =% ODUGIA—T~Y%-¢YU-D U—ii—£EUI&-D gUI°—{UE-DU-% Ui°-

VO UE-&-¢iU OPU-(1-£EU-G-DiUa-~E-~"U-1U@YCFHU!¢EOROVAFET BB NERLRU I3 33 gur ree and open source adversary
when it comes to web application attacks in 2024 were Commerce, Financial ermlation platform, the "B H-£1720D UAD DE -
Services, and High Technology, but this changes slightly when looking at DDoS

Akamai collaborates with industry partners, law enforcement agencies, and academic

—Ii—£E¢XUVC°-UiOaUica--UIO¢i}-ii-£E-~"U%D"6¢ia%~¢UnOAddmne bSiie R tHrgaHntecﬁlgeHcléEﬁ'péb‘llltles and contribute to the collective
UD-DEYV%-—EUP-AU0WE-CcYU!-TUuUDYYU-D"U8-Ddu- £|c’5a1/4E)'ﬂYUu"l/z{JJEg LUOTHJ'QaU%@ —léJDu_lq%ltlJB— —aUFU
OPU—-ii—£EcUI-8-U%%J°UV-£°YUPOE£¥%-EU8-"%-YU-D"U OII-4a£-X

Also in 2024, Akamai supported the Ukrainian government i n its efforts S N e e e N i
iOUC—p-T6-a UWicU UTUi—-EUY%DPpua-ciad£idada-XuU Oaui°vucYU E-T1-Uad0-£i%0-E UOppu-4a-"U L ‘ LY ‘._ L

cybersecurity support to the government of Ukraine through the State Service of s e '-_ o " e e L
Pa-£%—-EU C")'I"I'6E)1/4£—|’1/4C")DgU—D"U'Dp(")é'l'—l’%C")DUIéC")l’ﬂ£|’1/4ODUC)pUYEé—%D—-XU?aéUgéaaOalUE*‘"U“ * N % '-_ " a “a " u
. < . . . < . . . . . < . | | |
iOU E-I-Y%UC¢C-Y%DPbJUEOc-DUpOAU-UE- U OPUééOi—n£|’1/4OE)UééOﬂé—lU1/4E)UYE51—1/4E)—|X‘U\7° Og’iﬂ"U \‘ “‘ "_ '-‘ " " .-
. . . : . . . " " "m =

this program, we provide DDoS protection to a number of key government bodies h A . ", m =

iIn Ukraine, and help fend off attacks from highly sophisticated botnets that mimic . . - " '- | '- u

. L | |
. : : ‘: K . ---. .
| ° ° ° | - .
. " “ “ C . : : - u
S A NP S S-S Y -
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YD -8dUi°-UQG-8c¢c%T°iU-D U %a-£iuO0OPUOpUI°-U E-Onrelvby-Akamaiidénionbtiated itfcommiiiment to protecting our infrastructure, customers, and
team and the Audit Committee of Akamai's board of directors, the uPDi-8P-iUd8¢c-8CUNIOAE 0% -UY%cUiI°Ga08T°UELEOTAEY%-DE-UI%I°UTEOC-E
0, ~uUP-£84%i U?6£-8U, P?..U°-cUaa%i-a Ud-cal BlciaQ B &Y iOWE-a U B OUDA FH08cU %D -4PD-i%OP-EUY%PPO&ai-i%OD UG-
E—1-%ecUi—-D-7-T1-DiUONUE ¢-8¢-£88%i UAYCECXUL-a0ai%ubIUiOUI®~U °Y%-pU
~£8iY%0-U?6£-4Ui°2a087°Ui°-U Ola-b «cU -£3i%U-~UcwuUE-UIld-¢cY% -DiU
P 'U!-D-8-EU8-D-T-3UOUUI°-UP-£34%i UV-£°DOEOY Ud08aYUi°-U P?U
E-—"CU E-T-%ecU'DUOEi—i%uODUP-£8a%i U Ol1%ii~-~YUOG°Y%EUIOAECULADCC)
functionally with other Akamai departments, including legal, business,
AOEYE U-D " Ui-£°PUE-EUNSPDEI%4OPcYU-cU-aad0aav%—-i-YUiOU- £°-D-U%UDuOaI-isODU
4-E-i-"UiOUE ¢-8¢c-£8a%i XU

The CSO and Akamai’s information security team regularly

communicate the nature and state of security risks to senior business

E--"-4cU-£340c¢cUi°-UO&T-D¥% —i%uOPXU'PDU-"%i¥%uOPYUi°-U P?2U4-Y8E-4

the Information Security Committee to provide cybersecurity program

updates and to discuss potential risks and changes in the cyberthreat — —
E-D'cE£-a-UWuWPUI°Y%EUG-UOA-8-1-XU?PU-U&8-4i-8E Ut—-c¥%cU-D " U-cUB

the CSO reports to the Audit Committee to provide information

on, as applicable and appropriate, cybersecurity risk management ' '
programs, risk mitigation, cybersecurity incidents and related disclosure

obligations, if any, information on new or changing threats and other

£ ¢-8¢-£8a%i Ul-ii-a8¢XUV°-U 8 "%iU Oll¥%ii--U °-%&dU4a-a0aicyuiouvuosau O-a u

—-fUE--¢iUad-ai-4E UOPUOOJAEUE ¢-8¢c-£8a%i UaAY%cEUI-P-7-1-PiuvuaadTa-Iyu

Including risk mitigation, cybersecurity incidents and other relevant

"20-EQal-Pi¢U%DUOBAUE ¢-&i°4--TUE-DP ¢£-a-XU OB LS AW A= VECHHAE E=0alecUL-EiY%8E-I%UODCYU—ii-Ci—i%ODcYU=¢
refer to Akamal’s latest annual report X assessments, visit our Information Security Compliance website X
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Akamail is an active participant in a variety of industry organizations and forums across
i°-UTEOC—-EUE ¢-8¢c-£8aW%i UEOTIdDWI XUd-UC-Ew%-U-UWDUIi°:
relationship with many Information Sharing and Analysis Centers (ISAC) XUd-U¢-EOD !
to and collaborate with HealthCare ISAC, Retail & Hospitality ISAC, and are a founding

member of the Financial Services ISAC Critical Providers program JA&Jpart of these
d-E-ivuObco¥%acYUl-Ua-aiEva—-i-UubUI°a--1UCAY%-8DcU-E
C-£i08cUE-T-a4"%DbJUI°A-—iUWUDI-EE%Y-DE-U-D ' UE ¢C-A£aY%IY
customers, who provide valuable feedback and insights that feed into threat intelligence
1adOu-1-DigXU

d¥%icU-PDU- i-D¢c%Ui-UG%-0UOpPUYDI-aDb-iUia-6E£YUO-U°-0-U-
T —UCEY-Di%ucicUNOESGC-"UODPUI°d-—-iUd-¢c-—-dE£°UI°—iUO-UadC
published Akamai’'s State of the Internet Report (SOTI) XU —£°U --aUuUl0-U¢°-a-Ui®°
—PD"U¢-ciUada-£i%E-cUOPUOOUIOUIY%i%I-i-U-1-aT%DJUUSED
and interaction with customers on best practices to support multiple thought leadership

efforts across conferences, blogs, webinars, and podcasts to share actionable insights on
°OGUEOTa-PDY%-cUE-DPUaa0i-£iUi°-%aU-T1aEO --¢cU-D "UEJciOI

Our security leadership was recognized with the Top InfoSec Innovator Award and Global
InfoSec Awards UpOAUA?ACUC¢ U ¢-3U - - gbetS8eulfity BreBkthvougt? - U

" I'UP-£8&8%i UIE-ipOaiuOuviJjuiEE U4aEAUOi°-aU°ODOa&cX
d-U-EcOUa-ai“%ueE¥%a-i-U%bUGI-a%0OdcEd il Uedadysicty fed b 8@
Cloud Service Providers UsU "0%¢O&a8 U O-d"U, PI} ..XUU
d-U—-EcOUNOAEUI%icUDOI°-aUG-D " OaAcYUE-OQU-DuOAE-T-DiU-T
Including maintaining bilateral relationships with security teams across our customer
¢C—cU-D"UULDU-"AE-£-DiUWub "d¢cia¥a-¢cXU

Annex
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Akamal’s FY24 Performance Data Table Social: Our People FY24 Data FY23 Data

VOIi-EUPOXUONU TAaEO --¢ @?YF@GYAG@
Financial FY24 Data FY23 Data 9OXUOUU TAEO =-cU%DPUI-UYP BYFHG BYGBH
VOi-EU PPd-EUL-0G-P3-U,R8UEE%ODC... BYHH@U BYG@A iiavuivaObevaabOu-a8UL-i-U'EO¢-EU,0G-8-EE...U}U |£E8 ¥bEXUD' U,%... EX?
Security and compute revenue representation of total revenue (%) EF E? i1avuivaOPeVvaabOu-aUL-i-UYXPXU}U £E& " %UDJUL' Ul%... DXC CXB
GAAP net income per diluted share ($) BXAF BXDA ifav%uiuObeveabOu-aUL-i-UIEO¢-EUIUdOT-DU,%... FX? EXB
90P}! IUP-iUuDPE£DOI-Ua-aU %E®diI-"Ug°—4-U,®... EXCG EXA? fiavaiuObeveabOu-aUL-i-UIEOC¢C-EU}U8-DU,%... EXB DXH
iiavivuObevaabOu-aUL-i-UYXPXU}U ¢¥%-DU,%... BXE BXC
(18%is0ObevdabOUu-aUL-i-UYXPXU}U E-£Ee pa%ue-bdU 1-8%E-CXE,%... EXB
Environment* FY24 Data FY23 Data ({8a%i%0DeVeaDOU-aUL-i-UYXPXU}U%Y%ca-D%Ee3-ikDOU,% DX@ DXA
130¢cUPEOA-U@U!%!U~draccaODcU, iU ? CD DC iiaviuObevaabOu-aUL-i-UYXPXU}U?i°-auU8%ubO&aYi|U,%.. GXH CX?
130¢ccUPEOA-UAUBOE-i%uOP}IC-¢-"LB%!U-T%ce%uOPcU,iILAEAY@?? ACBYB?@ ([1a%ivuObevaabOu-aUL-i-UYXPXU}UdO%i EX@ CXE
130¢¢UPE£OA-UAUB-EE-i}¢-¢-"U!%®RIU-T%uceuOPe¢U, iU ? @QA@Y??@ @@AYF?@ 9-0U%%a-¢cU!'EOC¢C-EUJU'DEESd %DfUS8R @YCD@ @YB??
VOi-EUPE£Oa-U@UoUAUB8-GE-i}¢-¢c6lU!%!U-T%c¢cdOPcU@B@Y?CE @@AYFDD 9-0U%%a-cUIEOC-EU}U £Ed " WDPYUS8=® @YAFD @YABH
150¢¢UPE£OA-UBU —-i-108%-¢cU@}GY!%!'U~T%ce%udP¢U,i@®ECYBC? AAEYE@D 9-0U%Ya-cUYXPXUJU'DEEJd %P U8 UIUdOT-DPU,%... AFXH AHXA
VOi-EU P-a7 U OP¢dl-"U,ud-EU UP-ida-EUT-cU[UaO0GHLBYE &R .. GCAYEBH 9-0U%%a-cUYXPXU}U'DEES " %DJU8m UlUB-DU,%... FAX@ F?XG
VOi-EUL-DP-0-¢CE-U P-a7 U Ob¢oi-"U,8d°... D@HYC?? CECYCF@ 9-0U%Ya-cUYXPXUIU £Ed %UDPYU8m UIUdOI-DU,%... AHX? B?X?
% of Clean Energy (power only) DHY DE?% 9-0U%%a-cUYXPXU}U £E8 ¥%DJUS8m UIUS-DU,%... F@X? F?X?
Average PUE @XC @XC Internal Hires (% of Total Hires) @ FXF A@XG
“BUOuU }d-¢i-Ua-£ £E-" @ ??Y @??Y% 'Pi-A4D-EU%%a-¢cUYXPXU,%UOuUVOi-EU%Ya-c¢... @CXG @DX?
Percentage of Employees Participating in Employee Resource Groups (ERGS) A?X@ @ HXF
CUPJCIi—-YUD-CUEWI U —-i—-U%DEEd -"U¥%cU-cUONU ﬂ£XUB@YUA?ACU—D"U°—(,‘9l3-|¢¢15@é)u%ﬂfp;'iz‘%p4ﬂ/;:§)i_|%Lp_@gaé/égm'y@%ggagi/g'_—liﬂﬂog@ﬁaé 0
“Pi-a8D-EE U-¢cUOpUOSDU@@YUA?ADX ) — I -
%Ys°}EODCc-a40-DE-UNOAE}E-E-i-"U¥%uUDEdEAYs-cU,- £EI YD TUU-I—E%iYs-c... 0
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Gender Representation (Global Employees) FY24 Data FY23 Data Racial and Ethnic Groups Representation £V24 Data £VY23 Data

(U.S. Employees) - Technical (%)
EEU-TAEDO --¢U,%UdOT-D... AFXC AFXC

Asian BCX? BBX?
V-£°D%E-EU,%LUdOI-D... AAXD AAXD

Black/African American CX? BXH
9OPIV-£°PDYUE-EU,%UdOT-D... CDXF CDX@

Hispanic/Latino FX? FX@
8-P-7-8U,%UdOT-D... ADXC ADXD

21°-24U8%uDOAYI AX@ @ XH
cl’U,%uUdbi-b... @HX? @ G XH

dovsi- DAXH DCX@

Gender Representation (Global Employees) FY24 Data FY23 Data Racial and Ethnic Groups Representation FV24 Data FVY23 Data

(U.S. Employees) - Non-Technical (%)
EEU-TAEO --¢U,%LU8-D... FAXD FAXD

Asian @?X? @ ?XD
V-£°D%E-EU,%U8-D... FFXC FFXC

Black/African American CXH DX@
90PIV-E£°DYUE-EUU,%U8-D... DCXA DCXG

Hispanic/Latino FXA EXE
8-b-1-4U,%U8-D... FCXC FCXC

2{°-aU8%uDOAYI AXB AX@
cl"U,%U8-D... G@X? G@X@

dovsin FDXE FDXF

Racial and Ethnic Groups Representation

Racial and Ethnic Groups Representation

(U.S. Employees) (%) FY24 Data FY23 Data (U.S. Employees) - Manager (%) FY24 Data FY23 Data
Asian AGXF AGX? Asian ABXC ABXC
Black/African American CXA CX@ Black/African American BX? AXE
Hispanic/Latino FX@ FX? Hispanic/Latino EX? DX@
?2i°-aU8YbDOavsi AX@ AX? ?2i°-aU8Y%ubDOaYLI @XG @ XF
do¥i- DFXH DGXH do¥in EDXG EFXA
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Racial and Ethnic Groups Representation Our Communities FY24 Data FY23 Data
ps eP FY24 Data FY23 Data
(U.S. Employees) - VP+ (%)
Charitable Contributions in total ($US) AXFDI AXGI
Asian @AX? @ BXH j . j . .
°—a¥%i—-¢CE-U ObPia%c¢toiuOb¢cUWUDUPV 8U!'a-bicU,®YP|.. AXAI AX@ I
Black/African American CXE D XA j j o o _ . . .
°—a¥%i-¢CE-U8—-if°¥%bfU,OpU-1aEO --U-D"U E-I-%4U OoD " -iDOHB?0ODi%ODbc¢... \CRY.27?
Hispanic/Latino CXE DXA
Employee Volunteer Hours in total (h) HYHGF EYF??
°-AU8WuDOAYAI @ XH @ XF
ERG Collaboration Grants ($US) @??2Y??7? @?2AY??7?
dOo¥%i- FEXH FBXH
Racial and Ethnic Groups Representation
PS Rep : . FY24 Data FY23 Data Governance FY24 Data FY23 Data
(U.S. Employees) - New Hires - Including M&A (%)
O-a"U %La-£i0a&ac¢cU,»UdOI-D 30 30
Asian AEXF AFXB
Board Directors (% Independent) H? H~?
Black/African American DXD DXC
U-4-7-UV-HPda-uOpuuU O-ad"U8-l¢-ac¢cU,j... FXFD EXFD
Hispanic/Latino FX? GX?
O-a"U %a-£i0ac¢VU “lO-ac¢¥%i U,%..U}U!-D " -aUO04&U i°PY%EYLi 30 30
°53aU8UDOaYLI CXF AX?
O-a"U %a-£i0acU0%i°U ¢-a¢c-£8a%i U-P " U'VUV-£°POEOY B?a-a%-PE-U,%..G?
dOo%i- DEX@ DFXC
Average annual training spend per employee (HR budget only) ($US) CFXHA @B?X@A
Raclal and Ethnic Groups Representation FY24 Data FY23 Data Average hours of training or career development per employee (h) GXA FXF

(U.S. Employees) - New Hires - Excluding M&A (%)

ubvbcU,%UOuU-TaEQD

—I—IQUOOOUEOTQE—II

~"UiE-

PPOd-EU Pivi}o—ad-¢cci-biuva- ubvub ..U
Asian B@XG AFXF
PPO8-EU O"-UONU i°UECU-D"U DiY} a4%uct-4 e DiY} Oéiééél’%OEHVé—%E%BﬂcU FH
Black/African American EX@ DXD (% of employees who completed training)
Hispanic/Latino GXB GXA PPOo-EU Piv} a%¢-8 UaU Piv} OaasainwdObUVa-Y%bwupicU EF FH
(% of employees who completed training)
°5aU8UDOaYLi CXA AX?
: -
AO\nnuaI Global Security & Safety Tra_ln_lng DHce GEccc
dov, - CHXE DEXE (% of employees who completed training)
o L .. A By L . L Lo . __ Annual anac and Data Protection Training* ] o
cU90|—-U|°—|UanU EEU-DDPOo-EUIa-Y%Db¥%bDIUC¢- (;(;1/4OE)QU,,|°—|U a—|UDO|UOuu—-a—| UanU|° Ud-i-¢cUi- Uc--TUEOO-aU-cUio- RA F*

A)%‘F‘&Hmb{d és"whg één%ﬁ?ét@oEtFam]i’ Ucfﬁ

—£|6 EE U-8-YU-¢cU-Uc%uUIDP%UBE-DiUPBI¢C-GaUOPU-TAEDO --CUIWEEUCI%EEU°-G-Ui°-UU-E¥ ¥i UOpnUij®°
"d-U—i~Ua-a%0"X

ccUL-E--¢-"U-¢cU-U&-aE-£-i-bivupdaul°e ¢c“uE-EUP-£88%i UVa-
cccU'PYi%—EE UG-E--¢c-"U%DUKAIA?AAU-cU’'I° ¢Y%E-EUP-£88%i UVa-

-Uaa-u%o ~—8.CUEOTAE-i%OPUOGU-G-UIWi°uDUI°-Y%aU
UDY%DJTUWDUKCIA?2ACUGOYICU-UEOTAE-i%OPUEG-i-UONUDH®%U-cUONU -¢&8-4 UA?ADX

YD YD T U0%icU-UOD-}ivai-ULOTAE-i%OPUEA-I-UOPUGF%UBSDI EUKB}A?ACX
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Sustainability Disclosures

Additional, updated sustainability disclosures are available on our website X

Disclaimer

This report, publishedon 03D -UACYUARADPECU-cUOUUIiI°-U " -i-U%iU%cUAadCEYc°-"XUV°-UEOPi-PicUOpUi°Y%cUad-a0&iU
0-8-U"-0-EOa-"U¢t-¢-"UOPUP--"¢—£EUPEaA0OIUOSAUY%DI-ADP-EU-DP U= i-8D-EUCIi—-E-°OE"-4dcU-D " Ui-id%EcUd¢c-"U¢ U
£04a08-i-U8-ca0ObDCcUCUEWI U-DP"UcdCi—-YUD-CY%EYi UA-i%bfUuadalu¥% -a¢cXUVe-UI-ia%ECU-D UAd-Di%i—i%ui-U —-i—-UEODi—Y
wupbUiccUa-a0aiu-a-UPOiUC—c-"UOPUT-DP-8-EE U-—££-ai-"U-££00Di%ubJUaAGAUDEYAE-cU-D U°-0-UPOiUt--DU-8"%i-"XU
9-%i°-8U E-I-%UV-£°DOEOT%-cYU'DEXU,i°-U’ Ola-b “..UPO&GU-D UOpPUWUICU-6EY—i-cU-¢cdl-U-D Uad-¢caObcuUCWUEWI U

OQAUOCEWUYT-iuOPUiOUdaA -i-UOAUE-0GYac-U-D Ucd£oUUDPPOaTl-iuOPYU —-i-YUOavubv%uOPcUOAU-—E£i%uWiYa-gXUVOeoYicUa-a0aiu"
and is not intended to, create any relationship, rights or obligations, legal or otherwise, and you should
POiU&d-E UdaObUi°cUa-a08iUIiOU " OUCOXUV-UYUDPEESCLOPUOUUYDPOETI-iuwOPU-D U —-i—-U¥%DbUi°ucUa-a08iU%cUDOIU-DI

that such information or data or the subject matter of such information or data is material to Akamai for
adda0c-cUOpPU—-aaEY%UE-CE-UC-£04a%i%-¢CUE-GcUOAUODI°-a40%c-XU?88UTO0-EcU&-T-a"%ubfUOsaU£08da04a-i-Ud-caODcY%tY%EY
YD WUiYa—iYal-cU-D UOi°-a4Up0&a0-Aa"UEOOEWDPfUCi—-i-I-DPicU-4-U-ca%a-iuObcXUV°- U-4-UPOiUT8-a-Pi--¢cuOauaaldivac-cl
i°—fU0-UOGWEEUI--i{U-EEUO&U-D UOpUOBEAUTO-EcXUV°-8-U£E-DPUC-UPOU-CCcA-DE-UIiI°—iU E-T1-YecU PIUUDWIiYa—iYal-cU-D"
related policies and procedures will continue; such initiatives, policies and procedures could change,

“0-PUI-1-8%-EE XU E-1-%UTl—- U =i-8l%uDb-YU¥%UDUYicU YUCEaA-i%ODPYUi°—iU%iU%cUPOiUp--¢c%e¢E-UOGUaa-£iUWE-EUIOUWIAE
OQAUELEOTAE-i-UELE-8i—-%DPUOPUWIcU PIUYUD Y Y%—iY%li-cUC-—c-"UOPUEOCiYUiUI¥%DTUOGUOi°-AUEODPCcY% -4a-i%uObc¢cXU B Uci—ivcgi?
metrics regarding our corporate responsibility and ESG activities are estimates and may be based on
—¢ccolaivObcubau"-u-EQavubfUci-D -4 "¢XU90Ua-aiudpuUiovucUa-a0&aiUEODPCi%idi-¢cYUOAUC°-EEUC-Ui—-E-DUIOUEODCi%id
- PUOUP-8UIOUC-EEUQAUI°-UCOEY%UEY%Ii—i%uOPUOUU-DUOUU-8UiOUEd U-D Uc-£8a%i%-cUOpUi°-U Ola-b UO&GU-bP UOi°-4aU -
report is not intended to be relied upon as advice to investors or potential investors and does not take into
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